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Raelene Woods from Rise’s 
Aged Care team supports 

the Elders at our Yirra 
Mia social centre. 



Acknowledgement 
of Country
Rise acknowledges the Whadjuk people of the 
Noongar nation, the traditional custodians of the 
land on which we work, and we pay our respect to 
the Elders past and present. We acknowledge the 
Noongar people’s continuing connection to the land.



Michael Utting with 
Santa at Rise’s end of 

year event at Hartfield 
Park Recreation Centre.
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Vision
Celebrating people

Purpose
Helping people live a great life

Values
Integrity 
We do the right thing

Respect 
We listen and trust

Welcoming 
We offer a place to belong

Optimism 
We are hopeful and confident

About Us
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Margaret Reiman received 
a certificate of high 

commendation at the As 
We Are Awards, for her 
artwork titled “Deck of 

Cards.” Margaret attends 
Rise’s Arts Hub in Warwick.
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Elio enjoying the afternoon 
fishing with members of 
Wembley Community 
Centre and Fishability.
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COVID-19 remained a spectre for much of the 
year, the cost-of-living pressures are affecting 
everyone, particularly the most vulnerable in 
our society, and the labour markets are running 
hot. Despite all this, the funding environment for 
our much-needed services continue to test our 
industry. The macro factors such as pandemics, 
closed borders and military conflicts, are out of 
our control, and the Board is incredibly proud 
of the entire organisation for working hard to 
influence and change what is in our control. 

Individuals continue to show resilience, step up, 
be adaptive and support one another and our 
clients. In saying that, we will not always get 
everything 100% right, but I am confident that 
through our systems and a mindset of continuous 
improvement, and innovation, we will continue 
our endeavour in helping people live a great life. 

The Rise Board have enjoyed contact with 
clients, staff, and volunteers, particularly 
through events and site visits. This continues to 
provide the Board with firsthand experience and 
appreciation for the good work being done.

Thank you to the staff and volunteers of this vibrant 
and forward-looking organisation for your efforts 
this year, including the Leadership Group and Board.

John Sobolewski
 

Although I have been on the 
Rise Board for almost six years, 
this is my first year as Chair. 

Board Chair  
Message  
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The Board

Karen O’Neill
BOARD DIRECTOR (TREASURER) 

Karen is a highly experienced 
finance and governance 
professional with strong 
commercial acumen and 
operations management. She 
has significant international 
operational and executive 
experience across a variety of 
industries including resources, 
investment banking and 
professional services, as well as 
over ten years non-executive 
director experience in the 
not-for-profit sector. Karen 
brings a professionalism and 
an energy to her roles, with 
a motivation derived from 
assisting organisations to solve 
complex problems and realise 
improved and sustainable 
performance. Karen is currently 
a Non-Executive Director of 
an ASX listed company.

Jesper Sentow
BOARD DIRECTOR (SECRETARY)

Jesper has over 20 years’ 
experience as a Chief Financial 
Officer and/or Company 
Secretary of stock exchange 
listed and private, Australian, 
and international companies. 
Jesper has worked in Europe, 
India, and Southeast Asia. Over 
the past nine years, Jesper has 
operated his own management 
consulting business specialising in 
corporate financial management 
and strategic planning, corporate 
governance, and commercial 
improvement. Jesper is excited 
about being part of Rise and 
is looking forward to being 
able to contribute to Rise, its 
staff, and volunteers and most 
importantly, to its clients.

John Sobolewski
BOARD CHAIR 

John is an accounting, finance 
and management professional 
with broad experience in the 
resources industry, including 
executive roles with WA 
companies. Currently Managing 
Director and CEO with Mintrex Pty 
Ltd, he previously held the roles of 
CFO and Company Secretary with 
Mintrex Pty Ltd, Galaxy Resources 
Limited and Vital Metals Limited, 
Financial Controller and Company 
Secretary with Croesus Mining 
NL, and Group Accountant 
and Company Secretary with 
Titan Resources NL. John is 
a Chartered Accountant and 
a graduate of the Australian 
Institute of Company Directors. 
John feels fortunate to be able to 
contribute to the efforts of such 
a lively organisation as Rise.
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Charlie Gunningham
BOARD DIRECTOR

Originally an Economics teacher 
from the UK, via Singapore, 
Charlie arrived in Perth in 1997 to 
do an MBA at UWA. Graduating 
as top student in 1999 he set up 
aussiehome.com, an online real 
estate business, running it for 
10 years before selling to REIWA 
and running reiwa.com. He was 
CEO of Business News before 
joining a federal government 
startup fund. In 2021, he was 
awarded ‘Entrepreneur of the 
Year’ at the Western Australian 
IT and Telecommunications 
Alliance (WAITTA) Incite 
Awards. He currently works 
as Director Innovation for 
the state government (JTSI), 
running the New Industries 
Fund. As well as Economics, 
teaching degrees and an MBA, 
he’s a graduate of the Australian 
Institute of Company Directors. 

Jill Jamieson
BOARD DIRECTOR 
(DEPUTY CHAIR)

Jill has over 15 years’ executive 
and management experience in 
WA’s tertiary education sector, 
most recently as the Chief 
Executive Officer of a large 
metropolitan TAFE college. Jill 
is an accomplished leader with 
a track record of managing 
change, driving innovation and 
fostering a values-driven culture. 
She has worked with a wide 
range of industry sectors to 
provide workforce development 
services and has led national and 
international education projects. 
Jill is passionate about supporting 
individuals in reaching their 
potential and collaborating with 
communities, employers and the 
not-for-profit sector to improve 
outcomes. She is committed to 
good governance and is a member 
and graduate of the Australian 
Institute of Company Directors.

Lauren Brazier
BOARD DIRECTOR 

Lauren has worked in insurance 
and risk for over 15 years, 
assisting public sector and 
not-for-profit organisations 
predominantly in the health, 
aged care and community 
service sectors. Currently a 
Senior Manager in the Risk 
Advisory division at Deloitte. 
An MBA graduate following 
the award of a Women in MBA 
(WiMBA) scholarship from Curtin 
University. As a recipient of 
the WiMBA scholarship, Lauren 
had to articulate a compelling 
career plan that will make a 
genuine contribution to the 
advancement of women in 
Australia’s corporate leadership. 
Lauren is also a graduate of the 
Emerging Leaders in Governance 
Program and the Australian 
Institute of Company Directors.
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Melanie Chatfield
BOARD DIRECTOR  
(APPOINTED 12 OCTOBER 2021)

Melanie has held professional and 
voluntary positions committed to 
reducing inequality and making a 
positive impact on people’s health 
and wellbeing. She’s currently 
Strategy and Policy Manager with 
WA Primary Health Alliance and 
previously held senior policy and 
procurement positions with WA 
Mental Health Commission, Drug 
and Alcohol Office, Disability 
Services Commission and Sport 
and Recreation Victoria.

Her qualifications include a 
Graduate Certificate in Public 
Sector Management; Bachelor of 
Science (Nutrition); Post Graduate 
Diploma (Health Promotion); 
and Governance Foundations - 
Not for Profit Director’s Course 
with the Australian Institute 
of Company Directors.

James Jegasothy 
BOARD DIRECTOR 

James has more than two 
decades of experience working 
with disadvantaged communities 
and has held strategic leadership 
and governance roles in 
government, for purpose, and 
community organisations. He is 
currently the Director Community 
Engagement and Strategy at the 
Office of Multicultural Interests, 
leading community development 
and engagement strategies with 
culturally and linguistically 
diverse communities, and the 
public, for-purpose and private 
sectors. Outside of government 
James has held various leadership 
roles including at the Australian 
Red Cross, as Vice Chair of the 
Centre for Asylum Seekers, 
Refugees and Detainees, State 
Manager of Welcome to Australis, 
and as a Commissioner on the 
Anglican Social Responsibilities 
Commission. Prior to arriving 
in WA, he worked in refugee 
advocacy in NSW.

James has degrees in law 
and politics and is passionate 
about achieving equitable 
outcomes for vulnerable 
people and communities.

Peta Rule 
BOARD DIRECTOR 

Peta is a corporate 
communication, government 
relations and media strategist 
who has worked in industry 
and government for almost 20 
years. As a media manager, 
crisis communication, and brand 
strategy expert with industry 
and the WA Government, her 
work has included advising the 
Deputy Premier and Health 
Minister. Peta is now Head 
of Brand Media with the WA 
ambulance service, St John 
WA. Peta’s strategic and media 
experience is supported by a 
Master of Business Administration 
from the University of WA (2016) 
and she completed the Board 
Readiness Program run by the 
State Government. She started 
her career as a Journalist for the 
State’s flagship daily newspaper, 
the West Australian, as a health 
and social affairs reporter. She 
remains well connected within 
media and government.
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Chloe D’Souza
YOUTH BOARD REPRESENTATIVE 
(END OF TERM 26 JULY 2022)

Chloe is a proud Noongar woman 
and a qualified lawyer with 
experience in energy law, native 
title law, and policy. Chloe has 
helped a range of private and 
public sector organisations 
develop and implement 
Reconciliation Action Plans, 
and provides ongoing advice 
about cultural diversity, and 
recruitment strategies to improve 
diversity in the workplace. Chloe 
is interested in the intersection 
of law and policy relating to 
reform targeted at improving the 
social and economic outcomes 
for Indigenous Australians. With 
her passion for international 
human rights and Indigenous 
legal issues, Chloe attended 
Harvard Law School in 2021 
as a John Monash Scholar, to 
undertake a Master of Laws (LLM). 

Lynne Newport was the lead 
photographer and a participant 

at the prestigious As We Are 
Awards. Lynne attends Rise’s 

Arts Hub in Warwick.
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Jack has a passion for all things trucks, and 
Employment Buddy partner Goldstar Transport 

gave Jack a work experience opportunity at 
their warehouse and truck loading bays. 

Board Advisory  
Committees

Audit and Risk
Exploring diverse funding 
streams, undertaking 
financial planning, assessing 
organisational risk, monitoring 
performance against budget 
and overseeing audit functions.

Karen O’Neill  
(Committee Chair)

John Sobolewski 

Charlie Gunningham

Lauren Brazier 
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Governance
Fulfilling Rise’s legal, ethical, and 
functional responsibilities through 
adequate governance policy 
development, developing Board 
Member recruitment strategies, 
training and development 
opportunities, and evaluating 
Board Members’ performance.

Jill Jamieson  
(Committee Chair)

Jesper Sentow

James Jegasothy

Innovation and Technology 
(commenced Feb 2022) 
Providing advice and 
recommendations based on 
technology and innovation 
opportunities to the Board. 

Charlie Gunningham 
(Committee Chair)  

James Jegasothy  

Jill Jamieson  

Tyler Spooner  
(External Committee Member)
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CEO Message

This year saw the staff, volunteers and 
people who use our services demonstrate 
what a thriving, hard-working and 
optimistic community we have in WA.

We have again lived with the double impact of 
cost of living/delivering services far exceeding the 
funding we receive to deliver them, and the impact 
that WA labour shortages have seen on Rise. 

Like many other organisations, we have not been able to 
deliver the full range of services we know the community 
wants and needs, and that can be draining for people who 
work at Rise for the sole purpose of meeting people’s needs. 

Yet every day, they focused on making small, continuous improvements 
to make the very best of the situation. For people who receive our services, 
it was a stressful time. Although they too understand the bigger picture and 
the reasons behind shortages, the impact on the their day to day life can’t be 
underestimated and we thank them for their patience and understanding.

Notwithstanding that, once again the community sector came together to 
share resources, support and ideas in an unprecedented way. Rather than 
retreat into their shells, organisations came together to solve collective 
problems, innovate and be proactive. Rather than say ‘someone should do 
something about that’, they and my Rise colleagues WERE the ‘someone’.

For me, the support of a calm, steady Board which has Rise’s best interests 
at heart, with its focus on quality services and good governance cannot 
be overstated in these tricky times. To my colleagues at Rise and in the 
sector, a thank you for bringing optimism and a way forward through 
everything that comes our way. You turn what could be overwhelming 
into things that become opportunities to be even better and never forget 
that it’s best done in an inclusive, welcoming, and fun environment.

And finally, in terms of our financial result this year, the reported deficit fully 
reflects the challenging circumstances we have been operating in. In particular, 
we incurred higher agency and staffing costs as we strived to fill services as much 
as possible, and our investment income was also significantly reduced, due to an 
overall downturn in global economic markets. This source of income is becoming 
increasingly essential to our operations, given the ongoing gap between funding 
provided and costs incurred. Despite the financial deficit this current year, we 
believe we can maintain our underlying financial viability where funding bodies 
recognise the true costs of service delivery, and we are seeing some pleasing 
signs of this with increased pricing, under the NDIS, for the year ahead.

Justine Colyer
CHIEF EXECUTIVE OFFICER
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“Just keep going” 

says Tracey Conway during her 
rehearsal before her performance 
at one of Perth’s best live venues, 
The Rechabite. Tracey lives with 

epilepsy and uses a wheelchair to 
get around, however this doesn’t 

stop her from rocking it out.
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Fiona Durrant
DIRECTOR WORKFORCE

Simon Robbins
DIRECTOR CORPORATE SERVICES

Polly Klante
CHIEF FINANCIAL OFFICER 

Justine Colyer
CHIEF EXECUTIVE OFFICER

Leadership team
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Chris Minchin
DIRECTOR AGED CARE 

Shaun Mays
DIRECTOR GROWTH AND STRATEGY

Jason Burgess
DIRECTOR DISABILITY, 

MENTAL HEALTH AND YOUTH

Suzanna Robertson
DIRECTOR QUALITY AND CUSTOMER EXPERIENCE 

(Suzanna left Rise in April 2022. We wish to 
thank Suzanna for her years of service).

* The Leadership Group and Board are supported by Melissa Retallack, Company Secretary. 
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Members
We value and acknowledge all  
our current Rise members. 

Volunteers
Volunteers are an integral and valuable part of our 
team. Our volunteers have a diverse range of skills, 
abilities, and passions. We thank every volunteer for 
their continued efforts and commitment to Rise. 

Funding Bodies 
• City of Swan

• Department of Communities (WA) 

• Department of Health (WA)

• Department of Health

• Department of Veterans’ Affairs

• Lotterywest (WA)

• Mental Health Commission (WA)

• National Disability Insurance Agency

Donors
Thank you to all our donors for supporting 
people to live a great life.

Organisation Donors 
Telstra provided mobile phone and tablet equipment 
for use by our staff through their Future Fund.

Significant Individual Donors 
• Justine Colyer

Thank You to  
our Partners

Rise was a major 
partner of the As We 

Are Awards. The annual 
Award is the state’s 
premier exhibition 

showcasing Western 
Australian artists with 
intellectual disability.
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• Helyron Fund provides funding for programs 
that assist young people to gain their 
driving licence and independence. In this 
year, Rise provided 36 driving lessons to 
young people and associated costs.

• Dorothea Limb Fund provides activities for older 
people in the Hills area which are not available 
via government funding. Due to COVID-19, funds 
were not used in the last reporting period.

• Norma Matheson Fund helps fund highly 
sought-after support services for vulnerable 
young people at risk in the community. This 
year funds were spent on purchasing essential 
items for the young women’s safe house. 

O V E R & A B O V E

THE  R I S E
ENDOWMENT FUND

• J Colyer Fund, a new endowment fund set up 
this financial year. This year, the funds will be 
used for the Keys For Life Program to increase 
the amount of young people Rise can support 
to obtain their driver’s licence. This program 
has been prioritised due to the demand for the 
service and how a drivers licence is key for 
young people to gain and retain employment. 
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Strategic Plan 
2022-2025
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Quality
High level of client service quality
Meet or exceed sector benchmark against 
agreed clinical governance framework.

On target

Client Satisfaction
Maintain a minimum of 90% client satisfaction 
rating as measured through survey.

Exceeded

Average resolution time for 
complaints is 10 working days.

Not met (there were many issues caused by 
staff shortages related to COVID-19).

Outcome Measurement
90% of clients, participating within the 
outcomes measurement framework, 
meet their identified outcomes.

In progress (measurement tool piloted and 
plan developed to roll out across Rise).

Growth
Financially Viable Growth
Increased number of clients by 2.5% net per annum 

Exceeded

People
Right Number of People in the Right Jobs
Net staff turnover of 20% or less per annum.

Not met – high paying construction jobs in a tight 
labour market saw a lot of people leave the sector.

Maintain a minimum of  
80% staff satisfaction rating

Exceeded 
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Rise supports 
people in 
these areas
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Other People 
 in Housing

Older People

Young People

People with  
Disability

People with a  
Mental Health Issue

45

357

292

TOTAL NUMBER 
OF PEOPLE 

2021/22

5194251
44 and 11 babies

Overall number of people  
supported per service area

This is an increase 
of 8% more people 
than 2021 – 2022.

8% 

55 Young Women Escaping 
Domestic Violence

3845

45

382

248

TOTAL NUMBER 
OF PEOPLE 

2020/21

4807231

56 

4189

The calculations for 2020/21 and 
2021/22 have undergone a review 
in terms of reporting. This was to 
remove people registered with Rise 
who did not receive a service, and 
only keep in those who received 
services directly from Rise.
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People with 
Disability

We have recorded a small decrease in the number  
of people with disability who are supported  
by Rise. When people have transitioned out of  
Rise, we have held back on taking on new people 
whilst we determine the most appropriate, 
quality services for Rise to deliver to them.

Jason Burgess
DIRECTOR DISABILITY, 

MENTAL HEALTH AND YOUTH

Supporting people with disability to gain 
and maintain their independence within our 
supported accommodation homes across 
Perth has been a focus of our team. In January 
2022 we reached a 97.56% occupancy rate, 
the highest in Rise’s history and an indication 
of the strong demand for our services. 

We have increased our Positive Behaviour Support 
(PBS) staff and services that were introduced 
last year, and this new service continues to 
grow. This service allows us to assist more 
people with disability to learn new life skills 
that replace behaviours of distress, enabling 
individuals to lead a more independent life. 

During the past year Rise has continued to see a 
drop in funding for the people we support without 
any change to that individual’s circumstance. 

At Rise we continue to advocate on behalf 
of individuals to ensure that they receive 
enough funding from the Government to spend 
on things that improve their lives. This has 
resulted in a 9% uplift in funding for people 
across the board. Whilst this is well received 
and a first step to addressing the imbalance, 
it is still an ongoing conversation with the 
National Disability Insurance Agency to better 
reflect the true cost of providing the level 
of services individuals need and deserve.

Rise staff and the residents at a home in the 
Perth Hills also dealt with a serious fire which 
rendered the house unusable. Thanks to the 
skilled and fast thinking of three key staff 
members Glen Allsop, Harrison Kamau and 
Scott Perry, and a helpful neighbour, staff and 
all ten residents safely evacuated the home 
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and moved to alternative homes in the short-
term. After this event, residents and those close 
to them provided feedback that they preferred 
living in these smaller homes, nearer to amenities, 
and worked with Rise to ensure they stayed 
in the homes and suburbs of their choice. 

On a lighter note, Nick, Jacob and Robert who 
receive services from us were part of the Rise 
Up, Celebrate and Party committee which 
hosts Rise’s largest event of the year for people 
with disability and their families. They made 
a huge contribution leading up to and on the 
day of the successful event. They flourished 
in their role and made lasting friendships with 
other members. It’s great to see them back 
on the committee again for 2022’s event and 
they are fantastic ambassadors encouraging 
other people with disability to join.

At Rise we pride ourselves on the quality of service 
that is provided to the people we support and to ensure 
the level of care meets expectations. To do this we 
ensure that we go through a full external audit which 
is conducted against the National Disability Standards 
every three years. Feedback from the people we 
support is one of the key components of this audit and 
once again the feedback has been amazing and along 
with our quality systems, policies and procedures 
has led to a further three years accreditation 
with the National Disability Insurance Scheme.

 “I enjoy exercise, 
I like keeping 
fit because I 

get stronger”
Peter Koenig and 

his Support Worker 
Marissa at Kwinana 
Recquatic Centre.

OCCUPANCY 
RATE REACHED

97.56%  
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Young People

Youth Justice 
Program and Stratton 
Youth Centre

The Stratton Youth Centre 
continued to provide a range of 
youth friendly activities which 
allowed Rise staff to engage 
with local young people, build 
trust, and provide support.
 We arranged educational talks and workshops 
in the centre on various topics, including money 
management, sexual health and wellbeing. The young 
people attended several activities and excursions, 
a Barista training workshop, and the popular skate 
and BMX workshops run by Freestyle Now, organised 
in conjunction with the City of Swan. These enabled 
them to build on life, team building and social skills.

One stand out event this year was for White 
Ribbon Day. The Rise Youth team partnered up 
and facilitated, a White Ribbon Event to raise 
awareness on family and domestic violence (FDV). 
The event commenced at our Stratton Youth Centre 
with activities and workshops on the following:

• What does a healthy relationship look like?

• What is consent?

• What are the harmful effects of 
family and domestic violence?

• Where can I receive support if I or someone I 
know is a victim of family and domestic violence?

Agencies involved in facilitating this event 
included the funding body City of Swan as 
well as local youth services; Communicare, 
Relationships Australia, Centre Care, Swan 
Suburbs Rugby Club, and the Samaritans. 

The conversation around family and domestic  
violence was later continued over a barbecue  
kindly prepared and cooked by the Swan  
Suburbs Rugby Club. Other on-going 
activities on site included a bouncy castle, 
and raffle with donated prizes.

13 young people obtained their 
learner’s permit through the  

Keys 4 Life program this year,  
an increase of 3 young people 
from last year. This is hugely 
important for many young 

people looking for employment 
and more independence.

Twenty-five young people participated in this 
event and actively engaged in the workshops 
provided. All young people agreed they had 
learnt something new about family and domestic 
violence and that they had enjoyed the day. 
This feedback was also received from parents 
that engaged in the day’s learning and fun. 

A key success from the White Ribbon Event 
was seen at following youth drops ins, where 
the young people felt more comfortable talking 
openly about family and domestic violence and 
healthy relationships and had an increased 
knowledge of available support services.

The White Ribbon Event strengthened 
connections between services involved across 
the Swan View area and presented a united 
front to the upcoming generations that their 
community does not support family and 
domestic violence in any way, shape or form.

+3

13
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Over the year Kira welcomed  
44 young women and 11 children, 
leaving family and domestic violence. 
This is an increase in the number of young women staying 
at Kira House and often for longer periods because there 
are no safe and appropriate places within the community 
for them to move into. Rise continues to lobby for better 
housing options for young people and supports the young 
women leaving Kira House by providing advice on gaining 
employment, healthy eating, and financial management. 

44 children
+11

young women

Kira House
Kira House continued  
to deliver exceptional  
24-hour crisis 
accommodation for young 
women and their children. 
This year we extended the delivery of 
these services from women aged 14 – 18 
years to women aged 14 to 21 years, 
allowing more women and children access 
to the services they greatly need. 

Rise continued its partnership with the 
Samaritans, which enabled us to provide 
additional support to 27 young women, nine 
outreach sessions and over 20 facilitated 
workshops, covering themes including 
developing life skills, cooking, budgeting,  
self-care and what is a healthy relationship. 

Additionally, the support provides 
the young people regular contact 
once they have left Kira House and 
they are back in the community. 

Kira House is a  
beautiful, spacious  
home that supports 
young women (aged  

14 - 21) and their 
children, who are 

leaving family and 
domestic violence.
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People with a  
Mental Health Issue

Rise along with the Mental Health Commission, other 
community partners and the people we support, 
embarked on a journey to embed individuals’ 
outcomes at the centre of every conversation we 
had with them. This was a new journey for some, 
but what became clear very quickly was that 
individuals overwhelmingly benefited from these 
conversations, that their personal life goals were 
being achieved and that quality relationships and 
supports were formed. We were also able to organise 
a special barbecue for staff and users of our services 
to celebrate Mental Health week in October.

There was also success for people who use our 
supported independent services. Cyndy Moody 
won song of the Year in the Country category at 
the prestigious West Australian Music Awards 
for her song Ngany Koorlangka. Cyndy was also 

Cyndy Moody won 
song of the Year in the 
Country category at 
the prestigious West 

Australian Music Awards

Song of 
the Year

1

on hand at our end of year event for people with 
disability where she sung her award-winning song.

To ensure Rise continues to deliver high quality 
services across the Mental Health division we make 
sure that we are audited against the National 
Standards for Mental Health every three years. To 
achieve this a large number of individuals who use  
our services are interviewed by an external auditor  
to gain insight into our services and the level of 
support they receive. This year, like those before, the 
feedback was exceptional. The auditors also looked  
at our policies and procedures and, as with  
previous years, Rise passed the audit with 
flying colours. This allows us to continue 
to deliver quality services and maintain 
accreditation against the National Standards 
for Mental Health for the next three years.

Rise continues to deliver an exceptional Mental Health service 
that delivers outcomes that meet the needs of individuals. 
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A member of Bounce 
- a casual activity 
group supported 

by Rise Mental 
Health Services.
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Aged Care

Several initiatives were introduced throughout 
the year to assist the Aged Care Team to continue 
to deliver contemporary services to older 
people. We made the decision not to take on 
new clients and put referrals on hold so that we 
could focus on delivering quality and consistent 
services to the people we currently support. 

An internal Aged Care Task Force was created to 
examine ways to attract trained and experienced 
staff to Rise. This group also reviewed new 
ways in which we can deliver services to people 
by reviewing our workforce and identifying 
the requirements of the people we support. 

Two new roles were created - Domestic Assistant 
Support Worker focussing on all domestic assistance 
services and Relief Support Worker which is a full-
time role whose main aim is to cover staff sickness 
and holidays to ensure services are not disrupted. 

Chris Minchin
DIRECTOR AGED CARE 

Since the inception of these two new roles, Rise 
has five Relief Support Workers spanning all of Rise 
areas and 30 Domestic Assistant Support Workers.

Our social centres across Perth continue to provide 
a fantastic opportunity for people to learn new 
skills, try new activities and connect with others. 
These centres play an important role in building 
social connections, friendships and in some cases 
re-engaging with the community. They support 
activities that maintain or build vital skillsets 
with people’s interests and personal history. 

Over the past year our social centres held some 
amazing events, none bigger than when BarbiQ Drag 
Divas visited our centre and volunteered their time, 
by putting on a cabaret show during Seniors Week 
WA and Pride Week (a week dedicated to the uplifting 
of LGBTIQA+ voices, celebration of LGBTIQA+ culture 
and the support of LGBTIQA+ rights).  

In what has been an interesting and 
challenging year that has included 
social distancing, face masks, and 
booster shots, we are proud of the 
commitment, and passion shown by our 
Aged Care Team to support people to 
retain their independence, stay in their 
own homes and live their best lives. 
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Fabulous costumes 
and performances 

drew in over 60 seniors 
from across the Rise 

community to celebrate 
Pride Month and Seniors 

Week at the Peter 
Anderton Social Centre.

This was a terrific example of how 
Rise staff and the people we support 
embrace inclusivity and belonging. 

Rise team member, Caroline Beales was 
successful in being awarded a scholarship 
on the Dementia Change Champion Leader – 
Community Program through Alzheimer’s WA. 
As a Dementia Change Champion, Caroline 
has gained knowledge, skills, and resources to 
support the development of a person-centred 
approach to community service provision for 
people living with dementia in the community.

47 
 Clients

105 
 Bookings

Our cottage respite accommodation provides 
professional and personalised care for guests 
who are ageing or living with dementia. Over the 
past financial year Milperra Cottage has assisted 
47 clients, over 105 bookings. This has enabled 
carers of our clients to have a much-needed break 
from the day-to-day caring responsibilities.

Milperra Cottage assisted

5 30
Relief 

Support 
Workers

 Domestic 
Assistant 
Support 
Workers
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People in Housing

The Rise property team continues to work collaboratively 
with our tenants and their support agencies to help 
maintain their tenancies and avoid homelessness. 
This includes working with teams who specialise in 
youth, mental health, and disability support. 

Rise continues to monitor and maintain its  
20-year maintenance plan, which allows us to plan 
and manage maintenance for all properties and 
ensure the long-term sustainability of this service. 

This year we completed major refurbishments of 
six homes, including new bathrooms, kitchens, and 
interior/ exterior repainting. Rise also applied for a state 
government grant and received $250,000 to complete 
upgrades to properties over the next 2 years. 

Even during lockdowns, we continued to respond 
to unexpected repairs and emergencies. 

Rise Community Housing continues to improve the 
quality of the service we deliver and the homes 
tenants live in. As part of this we hold quarterly 
tenant engagement meetings and send out the tenant 
newsletter. We really value the feedback we receive. 

Simon Robbins
DIRECTOR CORPORATE SERVICES

Rise Community Housing has a total of 
143 homes available for people to rent. 
These properties provided housing to 
145 eligible individuals, couples, and 
families to live independently or with 
other housemates supported by Rise. This 
included supporting 30 new tenants over 
the year to have a place to call home.

State government grant 
received to complete 

upgrades to properties 
over the next 2 years. 

$250,000

2
year grant
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This spacious home in Wellard 
is perfect for entertaining 
family and friends. Rise’s 

Supported Accommodation 
Team are available 24/7 to 
provide support with daily 

tasks and to assist people with 
disability to live a great life.

homes available 
for people 

to rent. 

143

This year we completed major refurbishments 
of six homes, including new bathrooms, 
kitchens, and interior/ exterior repainting. 

6 Major  
Refurbishments 
completed

Rise supports 145 tenants 
to live independently.

145
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Rise People

Despite the challenges that COVID-19 brought 
for hiring, tweaking our advertising approach has 
increased the number of quality applications for 
our roles. We also increased the diversity of the 
people we hired in the second half of the year.

Rise volunteers provided many thousands of hours 
of support to help people access services, carry 
out everyday activities and enjoy community 
events. Besides the very practical benefits they 
bring, volunteers provide an invaluable social 
connection with the people they support, who 
might otherwise be isolated, supporting them 
to maintain their independence and wellbeing 
and connecting them to their community.

We have taken this opportunity to respond to the 
changing volunteer demographics and motivations 
by offering more flexibility and diversity in the 

Fiona Durrant
DIRECTOR WORKFORCE

volunteering experiences we provide. We commenced 
connecting our volunteers to the Rise IT systems so 
that the whole of Rise can communicate the same 
way and have access to the opportunities available. 
This mini project is being run by a volunteer. 

Rise continued to provide work placements 
for trainees under its partnership with Health 
Training Australia (HTA). Four trainees progressed 
to employment with Rise during 2021/22. The 
arrangement with HTA continues to provide great 
opportunities for people from all backgrounds 
to receive on the job training before securing a 
permanent role with Rise, including some people  
who might otherwise find it more difficult to  
enter the workforce. The program has 
been impacted by the closed borders 
and the low unemployment rate.

Rise continues to review and 
improve its staff selection and 
training approach, making sure we 
attract and retain only the very 
best people who live our values and 
are committed to delivering quality 
service to help people live a great life. 
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The Rise workforce consisted 
of 618 staff and 125 volunteers 
at the end of the 2021/22 
year. This is a slight increase 
in paid staff as Rise recruited 
to address staff shortages 
whilst continuing to focus on 
retaining our existing staff. 
The number of volunteers fell by 19%. The 
majority of our volunteers fall into the older 
age bracket and reduced their volunteering 
to decrease their exposure to COVID-19. 

618Staff 
Volunteers125+

The net staff turnover rate 
for 2021/22 was 24.43%. 
This is higher than the 
2020/21 figure of 19.9%. 
The closed WA border reduced the pool of available 
workers and the vaccination mandates increased 
turnover due to staff choosing not to be vaccinated 
and leaving the sector. The increasing turnover 
rate is a priority for Rise to review and address 
as low turnover is important in providing stability 
and consistency to the people we support.

24.43%
Turnover

Support Worker Julie Lane (in 
red) organised a resident bird 

for Milperra Cottage. Bud, 
the budgie brings a sense of 

calm and engages guests with 
his birdy conversations.

Four trainees progressed 
to employment with 
Rise during 2021/22.4
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It also better reflects the makeup of the broader 
community and helps provide a more relevant 
service to the people we support and ensures a 
more welcoming environment for our staff. This 
year mirrored previous years with one third of  
staff coming from culturally and linguistically 
diverse backgrounds. Rise has made 
a commitment to prioritise Aboriginal 
employment, employing people with disability 
and ensuring Rise is a welcoming place for 
lesbian, gay, bisexual, transgender, gender 
diverse, intersex, queer or questioning, asexual, 
and plus others community (LGBTIQA+). 

The  employment of staff identifying as belonging 
to the LGBTIQA+ community, Aboriginal and 
Torres Strait Islander, has increased. The number 
of staff with disability has decreased by 32% 
from the prior year. This decrease is due to staff 
who are immunocompromised, vaccine hesitant 
and/or aged choosing to leave employment.

Rise also recognises the importance of focusing on 
both workforce diversity and workplace culture. 
To support this commitment, Rise has established 
a Manager Inclusion and Diversity role that is 
working with the organisation on developing and 
implementing an inclusion and diversity action plan. 

Rise recognises the value of a diverse workforce in that it 
draws together a wide pool of talent and ideas based on 
varying backgrounds, experiences, and perspectives. 
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We continue to ensure the 
training provided at Rise meets 
compliance, legislative and 
contractual obligations so that 
our staff provide high quality 
services to the people we support.
At the start of the financial year training had 
returned to pre-COVID-19 levels, however this 
was again interrupted at the beginning of 2022 
with an increase in COVID-19 case numbers. As 
the safety of our staff and the people we support 
is our priority, only critical training, such as that 
related to COVID-19 was delivered in person and 
all other training was, where possible, delivered 
virtually or placed on-hold. The completion 
of online training continued as normal. 

The robustness of our approach to Work 
Health and Safety (WHS) is illustrated by 
Rise’s workers’ compensation insurance 
premium rate of 2.23%, remaining below the 
government gazetted rate of 2.82% and the 
benchmark for the not-for-profit sector. 

Workplace Gender 
Equality Report
Rise lodged its annual public 
report with the Workplace 
Gender Equality Agency (WGEA). 
The report looks at gender 
equality in our organisation and 
is available on our website. 
We are pleased to report Rise exceeds the 
required minimum standards for compliance. 
This is important as it demonstrates Rise 
is committed to a working environment 
with gender equality, equal pay, and the 
elimination of discrimination based on gender. 
Rise will continue to develop policies and 
strategies supportive of gender equality.

Rise’s workers’ 
compensation 
premium rate 

2.23% 

“Older people have so much 
to give, and they just need 

someone to listen. I wish they 
could share their experiences 

with younger people.”

Giovanni Carlini is a volunteer  
driver at Rise and loves  

taking older people to some  
of the most picturesque 

spots around Perth.
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Awards and 
Achievements

Anna Alderson 
nominees enjoying 
Rise’s end of year 
events at the cinema. 

Christine Crawford
Ministers Champion Award, 
WA Mental Health Awards

Chris has worked within the 
Rise Mental Health Team for 11 
years as an Outreach Support 
Worker. She has worked across 
multiple programs, supporting, 
and walking alongside those 
with a mental health issue. Chris 
has provided outreach supports 
to people with varying mental 
health diagnoses, advocating 
and supporting them to reach 
their identified goals and 
outcomes, notably in the areas of 
employment, increasing access 
to the community as well as 
health, wellbeing and recovery. 

Dorian De Nobrega
Emerging Youth Worker 
Award, The Youth Affairs 
Council of Western 
Australia Awards

Dorian has worked with Rise 
as a Youth Worker since 2013, 
supporting some of the most 
complex and vulnerable young 
people. During this time, he 
has demonstrated the highest 
professional standards in his 
practice as a Youth Worker. 

Dorian’s time at Rise has involved 
working within Stratton Youth 
Centre. This service provides a 
safe space for young people in 
the local community, the majority 
of these are First Nation young 
people, who are facing significant 
challenges and barriers to 
accessing supports. Dorian has 
more recently worked as a Case 
Worker in the Youth Justice 
Program, which saw him embrace 
the challenge of supporting and 
delivering outreach intensive 
support to 12-17 year old’s with 
highly complex needs alongside 
the Youth Justice Teams in 
Mirrabooka and Mount Lawley. 

Lachlan Bryce
Emerging Youth Worker 
Award, The Youth Affairs 
Council of Western 
Australia Awards

Lachlan joined Rise in 2017, in 
the Adult Mental Health team, 
before taking on the role as Youth 
Case Worker at Stratton Youth 
Centre. Lachlan brought to Rise 
not only experience but a positive 
attitude and wealth of knowledge. 
Lachlan has demonstrated 
compassion, calmness, patience, 
and a demonstrated motivation 
to provide trauma informed 
client focused support. Lachlan 
continually demonstrates 
integrity, in line with the Youth 
Work Code of Ethics and aims for 
the empowerment and capacity 
building of young people but is 
also very mindful of his duty 
of care to young people. 

38 Together we can create communities that shine



Nominees for the 2021  
Anna Alderson Award
Nominee Title

Tracey Ward Manager Payroll 

Alison Senior Senior Coordinator - Mental Health

Kaitlin Folley PwD Senior

Craig Williamson Senior Coordinator - PwD

Toni Tejada Senior Coordinator - PwD

Milperra Support Workers
Lisa Begley Senior Coordinator - HR

Jaspreet Singh Support Worker 

Aleesha Williams Scheduler

Payroll Team
Haron Kitur Support Worker 

Lee Birbeck Support Officer - Service Delivery

Jerry Atunga PwD Senior

Matthew Farmer Senior Coordinator HR

Jiemba House Team
Michelle Kenny Senior Coordinator NDIS-CLS

Rise employees, volunteers, the people we support, 
and family members nominate worthy staff members 
and teams who demonstrate and embody these 
values. There were two individual and two team 
winners for 2021. Haron Kitur and Jerry Atunga 
in the individual category and Milperra Cottage 
and Payroll Teams in the team category.

Anna Alderson Award 
This annual award was 
announced in 2016 to 
honour the memory 
of Board Chair, Anna 
Alderson, who lived and 
breathed Rise’s values 
of integrity, respect, 
welcoming and optimism. 

2021 Anna Alderson 
Award winners 
Support Workers at 
Milperra Cottage  
(Tracey Bua Giancarro, Jean Cone, 
Jennifer Keegel, Julie Lane, Krista 
Sawka and Sharon Sutherland)    
“You only have to be around the Milperra 
team for a short time, or attend a staff 
meeting, and you know they live and 
breathe support for each other, the 
clients and a high-quality service. ”

The Payroll Team  
(Gordon McMaster, Tracey Ward, 
Sharlene Mirco and Emma Waters)
“I applaud their resilience, their 
teamwork, their ethics and their all-round 
amazing efforts to ensure that all Rise 
staff get paid accurately and on time, 
no matter what significant distractions 
are occurring behind the scenes. ”

Jerry Atunga,  
PWD Senior  
“Jerry always makes sure the 
people we support are well informed 
about their options and will spend 
time with them discussing and 
investigating opportunities.”  

Haron Kitur,  
Support Worker at Welbourn House  
“My wife and I, and Rise, are lucky to 
have Haron. He is pure gold. Haron is an 
outstanding listener and works actively 
to improve matters.”     

Highly commended 
applicants

Toni Tejada,  
PwD Coordinator 
“Toni shows excellent leadership and 
values. Toni strives to provide good and 
safe standards of care to clients by 
involving and supporting her staff.”

Craig Williamson,  
Senior Coordinator 
“Craig cares deeply about people 
and strives to make every decision 
based on the best possible outcome 
for those he supports.”
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Nick Palmer was part of 
the team that organised 
Rise’s end of year party 

for people with disability. 
Nick is supported 

by Rise’s supported 
accommodation team.
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Rise Network Inc ABN 84 378 990 136 
Financial report – 30 June 2022 
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These financial statements are the financial statements of Rise Network Inc (the Association). The 
financial statements are presented in Australian dollars, which is the Association’s functional currency. 
 
Rise Network Inc is an incorporated Association domiciled in Australia. Its registered office and 
principal place of business is: 
 
Rise Network Inc 
“Helen’s Place” 
41a Great Northern Highway 
Middle Swan WA 6056      
 
The financial statements were authorised for issue by the directors of Rise Network Inc on  
18 October 2022. The directors have the power to amend and reissue the financial statements.     
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Financial Statements  
 
 
A - Statement of comprehensive income – 30 June 2022 
                                                                                                                                                             
Revenue Notes 2022 2021 

 
  $ $ 
Operating grants                                                                                  1 25,249,558 24,474,728 
Other operating revenue                                                                       1 29,540,766 36,618,601 
Other income  1 127,962 62,916 
Total revenue                                                                                                     54,918,286 61,156,245 
    
Staff and related costs                                                                                      (46,565,432) (45,402,307) 
Depreciation       (980,084) (990,601) 
Finance costs                                                                                                        (75,378) (285,362) 
Other expenses                                                                                     2 (9,075,388) (8,170,139) 
Total expenses                                                                                               (56,696,282) (54,848,409) 
    
Net (deficit)/surplus from activities                                                              (1,777,996) 6,307,836 
    
    
Total comprehensive income for the year is attributable to:     

Members of Rise Network Inc                                                                          (1,777,996) 6,307,836 
Total comprehensive income for the year                                          (1,777,996) 6,307,836 
    

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The above statement of comprehensive income should be read in conjunction with the accompanying notes 
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The above statement of comprehensive income should be read in conjunction with the accompanying notes 
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B - Balance Sheet – 30 June 2022 
                                                                                                      
  2022 2021 

 
  $ $ 
ASSETS Notes   
Current Assets    
Cash and cash equivalents                                                              3(a) 6,474,321 9,115,046 
Trade receivables                                                                           3(b) 2,691,045 3,876,589 
Financial assets at amortised cost                                                    3(c) 2,115,349 1,193,665 
Financial assets at a fair value through 
profit or loss                      

3(d) 17,884,437 17,722,790 

Other current assets                                                                           4(a) 427,741 213,078 
Assets classified as held for sale                                                       4(b) - 194,000 
Total current assets                                                                                           29,592,893 32,315,168 
    
Non-current assets    
Property, plant and equipment                                                         4(c) 9,499,596 9,108,375 
Total non-current assets                                                                                   9,499,596 9,108,375 
    
Total assets                                                                                                       39,092,489 41,423,543 
    
LIABILITIES     
Current liabilities     
Contract Liabilities  1,840,094 2,099,190 
Payables  3(e) 3,167,333 4,118,736 
Provisions  4(e) 4,990,137 4,567,208 
Interest bearing liabilities  3(f) 433,133 249,216 
Total current liabilities   10,430,697 11,034,350 
    
Non-current liabilities     
Provisions  4(e) 270,536 247,700 
Interest bearing liabilities  3(f) 392,689 364,931 
Total non-current liabilities   663,225 612,631 
    
Total liabilities   11,093,923 11,646,981 
    
Net assets   27,998,566 29,776,562 
    
EQUITY     
Accumulated surplus   27,998,566 29,776,562 
    
Total equity   27,998,566 29,776,562 
    
    
    
    

 
 
 
 
 
The above balance sheet should be read in conjunction with the accompanying notes.  
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C - Statement of changes in equity – 30 June 2022 
 
 
  Accumulated 

surplus 
Total  

equity  
  $ $ 
 
Balance at 1 July 2020  

  
23,468,726          

 
23,468,726          

    
Surplus for the year   6,307,836 

            
6,307,836 

            
Total comprehensive income for the year                             6,307,836               6,307,836     
    
Balance at 30 June 2021                                             29,776,562 29,776,562 
    
 
Balance at 1 July 2021                                                               

  
29,776,562        

 
29,776,562         

    
Deficit for the year                                                                                  (1,777,996) (1,777,996) 

 
Total comprehensive income for the year                                            (1,777,996) (1,777,996) 
    
Balance at 30 June 2022                                                                    27,998,566 27,998,556 
    
    
    
    
    

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The above statement of changes in equity should be read in conjunction with the accompanying notes.  
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Balance at 1 July 2021                                                               

  
29,776,562        

 
29,776,562         

    
Deficit for the year                                                                                  (1,777,996) (1,777,996) 

 
Total comprehensive income for the year                                            (1,777,996) (1,777,996) 
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The above statement of changes in equity should be read in conjunction with the accompanying notes.  
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D - Statement of cash flows – 30 June 2022 
 
 
  2022 2021 

 
  $ $ 
 Notes   
Cash flows from operating activities     
Receipts from funding bodies and clients                                            54,712,335 60,042,440 
Payments to clients, suppliers and employees                                          (55,817,639) (54,606,820) 
Interest income                                 19,450 27,060 
Funds transferred to increase investments  (2,070,000) - 
Net cash (outflow)/ inflow from operating activities  5 (3,155,854) 5,462,680 
    
Cash flows from investing activities     
Purchase of property, plant and equipment                                                                         (1,220,765) (466,216) 
Proceeds from disposal of property, plant and 
equipment                  

 250,100 179,581 

Funds transferred to increase investments  2,070,000 - 
Proceeds from sales of financial assets at a fair value 
through profit or loss          

 2,969,958 7,286,369 

Payments for financial assets at fair value through profit 
or loss               

 (3,460,310) (12,459,547) 

Dividends received                                                                             281,033 200,903 
Interest received on financial assets held as investments                     357,622 186,918 
Debt investment   (234,274) (148,838) 
Net cash inflow/ (outflow) from investing activities                         1,013,364 (5,220,830) 
    
Cash flows from financial activities    
Repayment of borrowings                                                                     (84,713) (84,713) 
Repayment of lease liability                                                                  (413,522) (364,793) 
Net cash (outflow) from financing activities                                    (498,235) (449,506) 
    
Net (decrease) in cash and cash equivalents                                            (2,640,725) (207,656) 
Cash and cash equivalents at beginning of financial 
year                       

 9,115,046 9,322,702 

Cash and cash equivalents at end of financial year    3(a) 6,474,321 9,115,046 
    
Non-cash investing and financial activities                         5(b)   
    

 
 
 
 
 
 
 
 
 
 
The above statement of cash flows should be read in conjunction with the accompanying notes. 
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1 Revenue 
 
  2022 2021 
  $ $ 
 
Operating grants                                                                  

  
25,249,558 

 
24,474,728 

Recurrent grants                                                                      25,249,558 24,474,728 
    
Other operating revenue    
Rents  2,428,168 2,764,699 
Interest        377,072 213,978 
Dividends  281,033 200,903 
Fees     26,382,387 25,955,933 
Donations        37,282 54,092 
Other operating revenue                                                           34,824 7,428,996 
  29,540,766 36,618,601 
    
Net gains on disposals of property, plant, and equipment  127,962 62,916 
    
Total revenue                                                                            54,918,286 61,156,245 
    

 
The Association derives revenue from the transfer of services over time.  
 
For any funding that has a performance obligation to be satisfied over time, the Association would 
select an appropriate measure of progress to determine how much revenue should be recognised as 
the performance obligation is satisfied. 
 
Revenue recognition 
 
The Association determines whether a transaction is a genuine donation (accounted for under AASB 
1058) or a contract with a customer (accounted for under AASB 15).  
 
Under AASB 15 Revenue from Contract with Customers, Rise Network Inc recognises revenue based 
on the following five step approach: 
 

• Identify contracts with customers 
• Identify the separate performance obligation 
• Determine the transaction price of the contract 
• Allocate the transaction price to each of the separate performance obligations, and 
• Recognise the revenue as each performance is satisfied.  

 
Revenue is recognised for the major business activities using the methods outlined below: 
 
Rendering of services 
 
The Association recognises revenue to depict the transfer of services over time to the customer in an 
amount that reflects the consideration to which the Association expects to be entitled in exchange for 
those services. 
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Revenue (continued) 
 
Income from deposits and investments 
 

(i) Classification  
 
The group classifies its financial assets into one of the following categories depending on the purpose 
for which the investments were acquired. Management determines the classification of its investments 
at initial recognition. The categories are financial assets at fair value through profit or loss, loans and 
receivables, held-to-maturity investments, and available for sale assets. 
 
The group classifies financial assets at a fair value through profit or loss if they are acquired principally 
for the purpose of selling in the short term. 
 
Income from deposits and investments (continued) 
 

(ii) Reclassification 
 
Reclassification is made at fair value as of the reclassification date. Fair value becomes the new cost 
or amortised cost, as applicable, and no reversals of fair value or losses recorded before 
reclassification date are subsequently made. 
 

(iii) Recognition and derecognition  
 
Regular purchases and sales of financial assets are recognised on trade-date, the date on which the 
Association commits to purchase or sell the asset. Financial assets are derecognised when the rights 
to receive cash flows from the financial assets have expired or have been transferred and the 
Association has transferred substantially all the risks and rewards of ownership. 
 
When securities classified as available for sale are sold the accumulated fair value adjustments 
recognised in other comprehensive income are reclassified to profit or loss as gains and losses from 
investment securities. 
 

(iv) Measurement  
 
At initial recognition, the Association measures a financial asset at fair value plus, in the case of a 
financial asset not at fair value through the profit or loss, transaction costs that are directly attributable 
to the acquisition of the financial asset. Transaction costs of financial assets carried at fair value 
through profit or loss are expensed in profit or loss. 
 
Available for sale financial assets and financial assets at a fair value through profit or loss are 
subsequently carried at fair value. Gains or losses arising from changes in the fair value are 
recognised as follows. 
 

- for financial assets at fair value through profit or loss, is recognised in the profit or loss within 
other income or expenses 

- for available for sale assets that are monetary securities denominated in a foreign currency, 
translation differences related to changes in the amortised cost of the security are recognised  

- in profit or loss and other changes in the carrying amount are recognised in other 
comprehensive income. 

- for other monetary and non-monetary securities classified as available for sale, is recognised 
in other income. 
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Revenue (continued) 
 
Income from deposits and investments 
 

(i) Classification  
 
The group classifies its financial assets into one of the following categories depending on the purpose 
for which the investments were acquired. Management determines the classification of its investments 
at initial recognition. The categories are financial assets at fair value through profit or loss, loans and 
receivables, held-to-maturity investments, and available for sale assets. 
 
The group classifies financial assets at a fair value through profit or loss if they are acquired principally 
for the purpose of selling in the short term. 
 
Income from deposits and investments (continued) 
 

(ii) Reclassification 
 
Reclassification is made at fair value as of the reclassification date. Fair value becomes the new cost 
or amortised cost, as applicable, and no reversals of fair value or losses recorded before 
reclassification date are subsequently made. 
 

(iii) Recognition and derecognition  
 
Regular purchases and sales of financial assets are recognised on trade-date, the date on which the 
Association commits to purchase or sell the asset. Financial assets are derecognised when the rights 
to receive cash flows from the financial assets have expired or have been transferred and the 
Association has transferred substantially all the risks and rewards of ownership. 
 
When securities classified as available for sale are sold the accumulated fair value adjustments 
recognised in other comprehensive income are reclassified to profit or loss as gains and losses from 
investment securities. 
 

(iv) Measurement  
 
At initial recognition, the Association measures a financial asset at fair value plus, in the case of a 
financial asset not at fair value through the profit or loss, transaction costs that are directly attributable 
to the acquisition of the financial asset. Transaction costs of financial assets carried at fair value 
through profit or loss are expensed in profit or loss. 
 
Available for sale financial assets and financial assets at a fair value through profit or loss are 
subsequently carried at fair value. Gains or losses arising from changes in the fair value are 
recognised as follows. 
 

- for financial assets at fair value through profit or loss, is recognised in the profit or loss within 
other income or expenses 

- for available for sale assets that are monetary securities denominated in a foreign currency, 
translation differences related to changes in the amortised cost of the security are recognised  

- in profit or loss and other changes in the carrying amount are recognised in other 
comprehensive income. 

- for other monetary and non-monetary securities classified as available for sale, is recognised 
in other income. 
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Revenue (continued) 
 

(v) Impairment 
 
The Association assesses at the end of each reporting period whether there is objective evidence that 
a financial asset or group of financial assets is impaired. A financial asset or a group of financial assets 
is impaired and impairment losses are incurred only if there is objective evidence of impairment  
 
as a result of one or more events that occurred after the initial recognition of the asset and the event 
has an impact on the estimated future cash flows.  
 
If there is objective evidence of impairment for available for sale financial assets, the cumulative loss, 
measured as the difference between the acquisition cost and the current fair value, less any 
impairment on that financial asset previously recognised in profit or loss is removed from the equity 
and recognised in the profit or loss. 
 
Impairment losses on equity instruments that were recognised in profit or loss are not reversed 
through profit or loss in subsequent periods. 
 
If the fair value of a debt instrument classified as available for sale increases in a subsequent period 
and the increase can be objectively related to an event occurring after the impairment was recognised 
in profit or loss, the impairment is reversed through the profit or loss. 
 
Interest 
Interest income is recognised using the effective interest method 
 
The net gain or loss of non-current asset sales are included as revenue at the date control passes to 
the buyer, usually when an unconditional contract of sale is signed. 
 
The gain or loss on disposal is calculated as the difference between the carrying amount of the asset 
at the time of disposal and the net proceeds on disposal. 
 
Dividends 
Dividends are recognised as revenue when the right to receive payment is established. 
 
Grants 
Revenue is recognised when control of the contribution or right to receive the contribution is obtained. 
Under multi-year agreements revenue is recognised in the period to which it relates. 
 
Donations 
Revenue is recognised when the monies are received by the Association. In kind donations or assets 
donated are recorded at fair value. 
 
Other operating revenue 
All revenue is stated net of the amounts of goods and services tax (GST). 
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2 Other expense items 
 
Breakdown of expenses by nature  
    
  2022 2021 
Other expenses  $ $ 
 
IT and communications                                                    

  
2,385,356 

 
2,174,736 

Equipment purchased for clients                                        2,200,845 1,504,090 
Repairs and maintenance                                                       656,220 796,027 
Premises costs                                                                     642,953 794,343 
Consumables  779,558 625,993 
Client committed balance                                                       (152,747) 599,467 
Motor vehicle costs                                                                691,123 558,591 
Consulting costs                                                                     325,322 343,626 
Bad debts   589,276 64,484 
Other costs                                                                              957,482 708,782 
  9,075,388 8,170,139 
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2 Other expense items 
 
Breakdown of expenses by nature  
    
  2022 2021 
Other expenses  $ $ 
 
IT and communications                                                    

  
2,385,356 

 
2,174,736 

Equipment purchased for clients                                        2,200,845 1,504,090 
Repairs and maintenance                                                       656,220 796,027 
Premises costs                                                                     642,953 794,343 
Consumables  779,558 625,993 
Client committed balance                                                       (152,747) 599,467 
Motor vehicle costs                                                                691,123 558,591 
Consulting costs                                                                     325,322 343,626 
Bad debts   589,276 64,484 
Other costs                                                                              957,482 708,782 
  9,075,388 8,170,139 
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3 Financial assets and financial liabilities 
 
(a) Cash and cash equivalents 
 
  2022 2021 
Current assets   $ $ 
 
Cash at bank                                                                                

  
6,278,998 

 
8,989,638 

Other cash and cash equivalents                                                    195,323 125,408 
  6,474,321 9,115,046 
    
    

(i) Classification as cash equivalents  
 

Investment deposits are presented as cash equivalents if they have a maturity of three months or less 
from the date of acquisition and are repayable with 24 hours' notice with no loss of interest. See note 
13(b) for the Association’s other accounting policies on cash and cash equivalents.     
 
Cash at bank earns interest at floating rates based on daily bank deposit rates. Investment deposits 
are for terms of between 3 and 12 months and earn interest at market rates. 
 
(ii) Risk exposure 

 
The Association’s exposure to interest rate risk is discussed in note 7. The maximum exposure to 
credit risk at the end of the reporting period is the carrying amount of each class of cash and the cash 
equivalents mentioned above.          
 
 
(b) Trade Receivables 
 
  2022 2021 
Current assets   $ $ 
 
Trade receivables                                                                                   

  
2,769,003 

 
3,929,407 

Loss allowance of trade receivables                                                       (77,958) (52,819) 
  2,691,045 3,876,588 
    
    

(i) Classification as trade receivables 
 

Trade receivables are amounts due from customers for goods sold or services performed in the 
ordinary course of business. If collection of the amounts is expected in one year or less, they are 
classified as current assets. If not, they are presented as non-current assets. Trade receivables are 
generally due for settlement within 30 days and therefore are all classified as current. The 
Association’s accounting policies for trade receivables are outlined in note 13(c). 
 
(ii) Impairment and risk exposure 

 
Information about the impairment of trade receivables, their credit quality and the Association’s to 
exposure to credit risk can be found in note 7(b). 
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Financial assets and liabilities (continued) 
 
(c) Financial assets at amortised cost 
 
(i) Classification of financial assets at amortised cost 

 
The Association classifies its financial assets as at amortised cost only if both of the following criteria 
are met: 
• The asset is held within a business model whose objective is to collect the contractual cash flows, 

and  
• The contractual terms give rise to cash flows that are solely payments of principal and interest. 
 
Financial assets at amortised cost include the following: 
 
  2022 2021 
Current assets   $ $ 
 
Other receivables                                                                                   

  
268,937 

 
158,768 

Contract assets   1,846,412 1,034,897 
  2,115,349 1,193,665 
 
 

   

(d) Financial assets at fair value through profit or loss 
 
Financial assets at fair value through profit or loss are all held for trading and include the following: 
 
  2022 2021 
Current assets   $ $ 
 
Equity securities  

  
10,180,779 

 
9,702,510 

Fixed interest securities   7,703,658 8,020,280 
  17,884,437 17,722,790 
    

The fair value of financial assets measured at fair value through profit or loss are all assessed using 
inputs categorised as level 1, being instruments traded in active markets with quoted market prices.  
 
(i) Classification of financial assets at fair value through profit or loss 
 
The Association classifies financial assets at fair value through profit or loss if they are acquired 
principally for the purpose of selling in short term, i.e., are held for trading. They are presented as 
current assets if they are expected to be sold within 12 months after the end of the reporting period; 
otherwise, they are presented as non-current assets. 
 
(ii) Amounts recognised in profit or loss 
 
Changes in fair values of financial assets at fair value through profit or loss are recorded in other 
operating revenue in the statement of comprehensive income (2022 - loss of $671,675; 2021 - gain 
of $1,817,157). 
 
(iii) Risk exposure and fair value measurements  

 
Information about the Association’s exposure to price risk is provided in note 7(a). 
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Financial assets and liabilities (continued) 
 
(c) Financial assets at amortised cost 
 
(i) Classification of financial assets at amortised cost 

 
The Association classifies its financial assets as at amortised cost only if both of the following criteria 
are met: 
• The asset is held within a business model whose objective is to collect the contractual cash flows, 

and  
• The contractual terms give rise to cash flows that are solely payments of principal and interest. 
 
Financial assets at amortised cost include the following: 
 
  2022 2021 
Current assets   $ $ 
 
Other receivables                                                                                   

  
268,937 

 
158,768 

Contract assets   1,846,412 1,034,897 
  2,115,349 1,193,665 
 
 

   

(d) Financial assets at fair value through profit or loss 
 
Financial assets at fair value through profit or loss are all held for trading and include the following: 
 
  2022 2021 
Current assets   $ $ 
 
Equity securities  

  
10,180,779 

 
9,702,510 

Fixed interest securities   7,703,658 8,020,280 
  17,884,437 17,722,790 
    

The fair value of financial assets measured at fair value through profit or loss are all assessed using 
inputs categorised as level 1, being instruments traded in active markets with quoted market prices.  
 
(i) Classification of financial assets at fair value through profit or loss 
 
The Association classifies financial assets at fair value through profit or loss if they are acquired 
principally for the purpose of selling in short term, i.e., are held for trading. They are presented as 
current assets if they are expected to be sold within 12 months after the end of the reporting period; 
otherwise, they are presented as non-current assets. 
 
(ii) Amounts recognised in profit or loss 
 
Changes in fair values of financial assets at fair value through profit or loss are recorded in other 
operating revenue in the statement of comprehensive income (2022 - loss of $671,675; 2021 - gain 
of $1,817,157). 
 
(iii) Risk exposure and fair value measurements  

 
Information about the Association’s exposure to price risk is provided in note 7(a). 
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Financial assets and liabilities (continued) 
 
(e) Payables 
 
  2022 2021 
Current liabilities                                                           $ $ 
 
Trade payables    

  
814,494 

 
558,792 

Accrued expenses                                                             2,050,007 1,782,847 
Other payables   302,832 1,777,097 
  3,167,333 4,118,736 
    

Trade payables are unsecured and are usually paid within 30 days of recognition. 
 
The carrying amounts of trade and other payables are considered to be the same as their fair values, 
due to their short-term nature. 
 
(i) Risk exposures 
 
Information about the Association’s exposure to foreign exchange risk is provided in note 7.  
 
 
(f) Borrowings 
 
 2022 2021 
 Current  Non-

Current 
Total Current  Non-

current 
Total 

 $ $ $ $ $ $ 
Secured       
Property Loans 84,713 106,835 191,548 84,713 173,935 258,648 
Lease Liabilities (ii) 348,420 285,854 634,274 164,503 190,997 355,500 
Total secured borrowings  433,133 392,689 825,822 249,216 364,932 614,148 

 
(i) Risk Exposures 

 
Information about the Association's exposure to interest rate risk provided in note 7(a). 
 
(ii) Lease liabilities  

 
Property, plant and equipment includes assets under lease, being motor vehicles and office 
equipment. Information about the leases for which the Association is a lessee is presented as follows: 
 
The balance sheet shows the following amounts relating to leases: 
 
  2022 2021 
Right-of-use assets                                                               
 

 $ $ 

Motor vehicles                                                                    534,226 98,616 
Office equipment                                                                  11,738 4,120 
Property   180,571 55,446 
  726,535 158,182 
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Financial assets and liabilities (continued) 
 
(f) Borrowings (continued) 
 
(ii) Lease liabilities (continued) 
 

  
2022 

 
2021 

Lease liabilities                                                                   $ $ 
Current      348,420 164,503 
Non-current                                                                       285,854 190,997 
  634,274 355,500 
    

Additions and adjustments to the right of use assets during the 2022 financial year were $719,829 
(2021: $228,104). 
 
The statement of comprehensive income shows the following amounts relating to leases 
 
  2022 2021 
Depreciation charge of right-of-use assets                                                                $ $ 
 
Motor vehicles                                                                    

  
68,910 

 
57,301 

Office equipment                                                                  2,286 1,725 
Property  80,279 60,838 
  151,475 119,864 
 
Interest expense (included in finance costs)   

  
57,766 

 
265,216 

Expense relating to leases of low-value assets 
(included in motor vehicle costs) 

  
- 

 
- 

  57,766 265,216 
 
The total cash outflow for leases in 2022 was $346,386 (2021: $364,791). 
 
The Association leases motor vehicles (contracts are typically made for 24 to 36 months) and office 
equipment (36 months). All leases are recognised as a right to use asset and a corresponding liability 
at the date at which the leased asset is available for use by the Association.  
 
Assets and liabilities arising from a lease are initially measured on a present value basis. Lease 
liabilities include the net present value of the fixed payments less any incentives.  
 
The lease payments are discounted using the interest rate calculated from data provided by the 
Association’s main motor vehicle lessor and property loans. These rates have been consistently 
applied across leased assets that are similar in nature.  
   
  2022 2021 
Maturity analysis for lease liabilities:  $ $ 
 
Within one year                                                                  

  
343,086 

 
364,991 

Later than one year but not later than 5 years                   380,905 227,301 
Minimum lease payments                                                 723,991 592,292 
 
Future finance charges                                              

  
(89,717) 

 
(236,792) 

Recognised as a liability                                                   634,274 355,500 
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Financial assets and liabilities (continued) 
 
(f) Borrowings (continued) 
 
(ii) Lease liabilities (continued) 
 

  
2022 

 
2021 

Lease liabilities                                                                   $ $ 
Current      348,420 164,503 
Non-current                                                                       285,854 190,997 
  634,274 355,500 
    

Additions and adjustments to the right of use assets during the 2022 financial year were $719,829 
(2021: $228,104). 
 
The statement of comprehensive income shows the following amounts relating to leases 
 
  2022 2021 
Depreciation charge of right-of-use assets                                                                $ $ 
 
Motor vehicles                                                                    

  
68,910 

 
57,301 

Office equipment                                                                  2,286 1,725 
Property  80,279 60,838 
  151,475 119,864 
 
Interest expense (included in finance costs)   

  
57,766 

 
265,216 

Expense relating to leases of low-value assets 
(included in motor vehicle costs) 

  
- 

 
- 

  57,766 265,216 
 
The total cash outflow for leases in 2022 was $346,386 (2021: $364,791). 
 
The Association leases motor vehicles (contracts are typically made for 24 to 36 months) and office 
equipment (36 months). All leases are recognised as a right to use asset and a corresponding liability 
at the date at which the leased asset is available for use by the Association.  
 
Assets and liabilities arising from a lease are initially measured on a present value basis. Lease 
liabilities include the net present value of the fixed payments less any incentives.  
 
The lease payments are discounted using the interest rate calculated from data provided by the 
Association’s main motor vehicle lessor and property loans. These rates have been consistently 
applied across leased assets that are similar in nature.  
   
  2022 2021 
Maturity analysis for lease liabilities:  $ $ 
 
Within one year                                                                  

  
343,086 

 
364,991 

Later than one year but not later than 5 years                   380,905 227,301 
Minimum lease payments                                                 723,991 592,292 
 
Future finance charges                                              

  
(89,717) 

 
(236,792) 

Recognised as a liability                                                   634,274 355,500 
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4 Non-financial assets and liabilities  
 
(a) Other current assets  
 
      
  2022 2021 
Current assets  $ $ 
 
GST and PAYG tax                                                         

  
317,814 

 
23,448               

Prepayments  109,927 189,630               
  427,741 213,078 

               
    

(b) Assets classified as held for sale  
 
  2022 2021 
Current assets held for sale   $ $ 
Property    - 194,000          
  - 194,000    
    

Property classified as held for sale during the prior reporting period was measured at the lower of its’ 
carrying amount and fair value less costs to sell all the time of the reclassification, with its fair value 
determined from an external valuation performed using the sales comparison approach. This property 
was disposed of during the year ending 30 June 2022.  
 
(c) Property, plant and equipment  
 
    

Non-current assets  Land and 
buildings 

Plant and 
Machinery 

Motor 
Vehicles 

ICT Total 

 $ $ $ $ $ 
Year ended 30 June 2021      
Opening net book amount 7,185,176 509,186 1,684,034 382,678 9,761,074 
Additions 154,826 174,831 111,821 24,738 466,216 
Disposals (3,624) (18,240) (104,268) (2,183) (128,315) 
Depreciation charge  (319,022) (97,302) (381,546) (192,731) (990,601) 
Closing net book amount  7,017,356 568,475 1,310,041 212,502 9,108,374 
      
At 30 June 2021       
Cost 9,357,982 1,047,175 4,251,490 1,025,310 15,681,957 
Accumulated depreciation (2,340,626) (478,699) (2,941,448) (812,810) (6,573,583) 
Net book amount  7,017,356 568,476 1,310,042 212,500 9,108,374 
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Non-financial assets and liabilities (continued) 
 
 

Non-current assets  Land and 
buildings 

Plant and 
Machinery 

Motor 
Vehicles 

ICT Total 

 $ $ $ $ $ 
Year ended 30 June 2022      
Opening net book amount 7,017,356 568,476 1,310,042 212,500 9,108,374 
Additions 500,226 198,518 542,146 156,467 1,397,357 
Disposals 2,522 (3,298) (25,275) - (26,051) 
Depreciation charge  (342,532) (108,727) (376,078) (152,747) (980,084) 
Closing net book amount  7,177,572 654,969 1,450,835 216,220 9,499,596 
      
At 30 June 2022       
Cost 9,833,879 1,213,318 4,648,030 1,181,440 16,876,667 
Accumulated depreciation  (2,656,307) (558,349) (3,197,195)  (965,220) (7,377,071) 
Net book amount  7,177,572 654,969 1,450,835 216,220 9,499,596 
  
(i) Right of-use-assets  
Property, plant and equipment includes Right-of-use assets being motor vehicles and office 
equipment. Information about Right-of-use assets are presented as follows: 
 
  2022 2021 
Leasehold motor vehicles  $ $ 
Cost  736,677 232,156 
Accumulated depreciation  (202,451) (133,540) 
Net book amount   534,226 98,616 
    
Leased office equipment    
Cost  24,936 15,032 
Accumulated depreciation  (13,198) (10,912) 
Net book amount   11,738 4,120 
    
Leased properties     
Cost  321,688 116,284 
Accumulated depreciation  (141,117) (60,838) 
Net book amount  180,571 55,446 

 
 
(ii) Donated Assets 
During the year ended 30 June 2022, there were no assets recognised for nil consideration  
(2021: $nil). 
 
(iii) Revaluation, depreciation methods and useful lives 
Land and buildings are shown at cost less subsequent depreciation for buildings. All other property, 
plant and equipment is recognised at historical cost less depreciation. 
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Non-financial assets and liabilities (continued) 
 
 

Non-current assets  Land and 
buildings 

Plant and 
Machinery 

Motor 
Vehicles 

ICT Total 

 $ $ $ $ $ 
Year ended 30 June 2022      
Opening net book amount 7,017,356 568,476 1,310,042 212,500 9,108,374 
Additions 500,226 198,518 542,146 156,467 1,397,357 
Disposals 2,522 (3,298) (25,275) - (26,051) 
Depreciation charge  (342,532) (108,727) (376,078) (152,747) (980,084) 
Closing net book amount  7,177,572 654,969 1,450,835 216,220 9,499,596 
      
At 30 June 2022       
Cost 9,833,879 1,213,318 4,648,030 1,181,440 16,876,667 
Accumulated depreciation  (2,656,307) (558,349) (3,197,195)  (965,220) (7,377,071) 
Net book amount  7,177,572 654,969 1,450,835 216,220 9,499,596 
  
(i) Right of-use-assets  
Property, plant and equipment includes Right-of-use assets being motor vehicles and office 
equipment. Information about Right-of-use assets are presented as follows: 
 
  2022 2021 
Leasehold motor vehicles  $ $ 
Cost  736,677 232,156 
Accumulated depreciation  (202,451) (133,540) 
Net book amount   534,226 98,616 
    
Leased office equipment    
Cost  24,936 15,032 
Accumulated depreciation  (13,198) (10,912) 
Net book amount   11,738 4,120 
    
Leased properties     
Cost  321,688 116,284 
Accumulated depreciation  (141,117) (60,838) 
Net book amount  180,571 55,446 

 
 
(ii) Donated Assets 
During the year ended 30 June 2022, there were no assets recognised for nil consideration  
(2021: $nil). 
 
(iii) Revaluation, depreciation methods and useful lives 
Land and buildings are shown at cost less subsequent depreciation for buildings. All other property, 
plant and equipment is recognised at historical cost less depreciation. 
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Non-financial assets and liabilities (continued) 
 
Depreciation is calculated using the straight-line method, to allocate their cost, net of their residential 
values, over their estimated useful lives as follows: 
 

- Buildings     40 years 
- Leasehold improvements   10 years 
- Vehicles     8 years 
- Furniture, plant and equipment 3-10 years 
- ICT     4-8 years 

 
See note 13(g)for the other accounting policies relevant to property, plant and equipment. 

 
See note 13(h) for the other accounting policies relevant to intangible assets. 
 
 
(e) Provisions 
 
  2022 2021 
  Current  Non-Current  

 
 Current  

 
Non-current  

 
 

 

  $ $  $ $  
Employee benefits 4,990,137 253,841  4,567,208 231,005  
Other provisions  - 16,695  - 16,695  
 4,990,137 270,536  4,567,208 247,700  

 
(i) Information about individual provisions and significant estimates 
 
Employee benefits 
 
The provision for employee benefits relates to the Association’s liability for long service leave and 
annual leave. 
 
(ii) Amounts not expected to be settled within the next 12 months 

 
The current provision for employee benefits includes accrued annual leave, vesting sick leave, and 
long service leave. For long service leave it covers all unconditional entitlements where employees 
have completed the required period of service and those where employees are entitled to pro-rata 
payments in certain circumstances. The entire amount of the provision is presented as current since 
the Association does not have an unconditional right to defer settlement for any of these obligations. 
 
 2022  2021 
 $ $ 
 
Current leave obligations expected to be settled after 12 months  

 
2,431,906 

 
3,038,020 
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5 Cash flow information 
 
(a) Reconciliation of net surplus from activities to net cash inflow from operating activities 
 
 2022 

 
2021 

 

 $ $ 

Net (deficit)/surplus for the year (1,777,996) 6,307,836 
Depreciation and amortisation  980,084 990,601 
Net fair value losses/(gains) on financial assets  671,675 (1,817,157) 
Net losses/(gains) on sales of financial assets at fair value through 
profit or loss 

109,597 (32,527) 

Net (gains) on sale of non-current assets (127,962) (62,916) 
Dividend income (281,033) (200,903) 
Interest income  (357,622) (186,918) 
Interest expense  75,378 285,362 
Loss allowance on trade receivables  25,139 20,674 
Funds transfer for investments (2,070,000) - 
Change in operating assets and liabilities:   
     (Increase)/decrease in trade receivables and other assets  (28,761) 1,359,789 
     Increase/(decrease) in trade and other payables 800,097 (2,393,650) 
     (Decrease)/increase in other liabilities  (1,079,144) 781,914 
     (Decrease)/increase in provisions  (95,306) 410,575 
Net cash (outflow)/inflow from operating activities  (3,155,854) 5,462,680 

 
 
(b) Non-cash investing and financial activities  
 
See Note 3(f)(ii) for acquisition of right-of-use assets 
 
(c) Net debt reconciliation  
 
This section sets out an analysis of net debt and the movements in net debt for each of the years 
presented. 
 

Net debt  2022 2021 
 $ $ 
Cash and cash equivalents  6,474,321 9,115,046 
Borrowings - repayable within one year (including overdraft) 433,133 249,216 
Borrowings - repayable after one year 392,689 364,931 
Net debt 7,300,143 9,729,193 
   
Cash and cash equivalents 6,474,321 9115,046 
Gross debt - fixed interest rates 825,822 614,147 
Net debt  7,300,143 9,729,193 
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5 Cash flow information 
 
(a) Reconciliation of net surplus from activities to net cash inflow from operating activities 
 
 2022 

 
2021 

 

 $ $ 
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Depreciation and amortisation  980,084 990,601 
Net fair value losses/(gains) on financial assets  671,675 (1,817,157) 
Net losses/(gains) on sales of financial assets at fair value through 
profit or loss 

109,597 (32,527) 

Net (gains) on sale of non-current assets (127,962) (62,916) 
Dividend income (281,033) (200,903) 
Interest income  (357,622) (186,918) 
Interest expense  75,378 285,362 
Loss allowance on trade receivables  25,139 20,674 
Funds transfer for investments (2,070,000) - 
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     (Increase)/decrease in trade receivables and other assets  (28,761) 1,359,789 
     Increase/(decrease) in trade and other payables 800,097 (2,393,650) 
     (Decrease)/increase in other liabilities  (1,079,144) 781,914 
     (Decrease)/increase in provisions  (95,306) 410,575 
Net cash (outflow)/inflow from operating activities  (3,155,854) 5,462,680 

 
 
(b) Non-cash investing and financial activities  
 
See Note 3(f)(ii) for acquisition of right-of-use assets 
 
(c) Net debt reconciliation  
 
This section sets out an analysis of net debt and the movements in net debt for each of the years 
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Cash flow information (continued) 
 
 

  
Cash/ 
bank 

overdraft 

Lease 
liabilities 

due within 
1 year 

Lease 
liabilities 

due after 1 
year 

 
Borrow. 

due within 
1 year  

 
Borrow. 

due after 1 
year  

 
 
 

Total  
 $ $ $ $ $ $ 
       
Net debt as at 1 July 
2020  

9,322,702 57,434 60,606 84,713 
 

238,504 9,763,959 

Cash flows  266,564 (364,991) (227,300) (84,713) - (410,440) 
Other non-cash 
movements (i) 

 
- 

 
460,167 

 
4,729 

 
84,713 

 
(173,935) 

 
375,674 

 
Net debt as at 30 June 
2021 

 
9,589,266 

 
152,610 

 
(161,965) 

 
84,713 

 
64,569 

 
9,729,193 

       
Net debt as at 1 July 
2021  

9,589,266 152,610 (161,965) 84,713 64,569 9,729,193 

Cash flows  - (299,112) (421,942) (84,713) - (805,767) 
Other non-cash 
movements (i) 

 
- 

 
(1,639,259) 

 
38,098 

 
84,713 

 
(106,835) 

 
(1,623,283) 

 
Net debt as at 30 June 
2022 

 
9,589,266 

 
(1,785,761) 

 
(545,809) 

 
84,713 

 
(42,266) 

 
7,300,143 

 
(i) Other changes include non-cash movements and interest payments which are presented 

as operating cash flows in the consolidated statement of cash flows. 
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6 Critical accounting estimates and judgements  
 
The preparation of financial statements requires the use of accounting estimates which, by definition, 
will seldom equal the actual results. Management also needs to exercise judgement in applying the 
Association's accounting policies. 
 
(a)  Critical accounting estimates and assumptions  
 
The Association makes estimates and assumptions concerning the future. The resulting accounting 
estimates will, by definition, seldom equal the related actual results. The estimates and assumptions 
that have a significant risk of causing a material adjustment to the carrying amounts of assets and 
liabilities within the next financial year are discussed below. 
 

(i) Estimated revenue and funding in advance  
 

Funding received under contracts is recognised as revenue when control of the right to be 
compensated for services is attained. A provision is therefore made for the return of any current 
financial period surpluses generated where services have not been provided as required and there is 
an expectation by management that this will be recouped by the funding body. Where the 
Association’s management determines that funding is no longer subject to recoupment by the funding 
bodies this is assessed as earned revenue and is recognised in the current financial period 
accordingly. This assessment of surplus funds to be recouped may vary from actual amounts 
recouped. 
 
7 Financial risk management 
 
The Association’s principal financial instruments comprise of receivables, investments, payables, 
finance lease liabilities, loans, cash and short-term deposits 
 
It manages its exposure to key financial risks, including interest rate risk, in accordance with the Rise 
Board policy. The objective of the policy is to support the delivery of financial targets whilst protecting 
future financial security. 
 
The main risks arising from the Association’s financial instruments are market risk, credit risk and 
liquidity risk. The Association uses different methods to measure and manage different types of risk 
to which it is exposed. These include monitoring levels of exposure to interest rates and assessments 
of market forecasts for interest rates. Ageing analyses and monitoring of specific credit allowances 
are undertaken to manage credit risk. Liquidity risk is monitored through the development of future 
rolling cash flow forecasts.   
 
The Audit and Risk Committee proposes financial investment decisions to the Board. A significant 
portion of these investments (99%) are recognised at fair value, based on valuations from external 
investment advisors. The remaining 1% is debt investment recognised at its amortised cost.  
 
Primary responsibility for identification and control of financial risks rests with the Audit and Risk 
Committee under the authority of the Board. The Board reviews and agrees policies for managing 
each of these risks identified below, including the setting of limits for interest rate risk, credit risk and 
liquidity risk.  
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Financial risk management (continued) 
 
 2022 2021 
 $ $ 
Financial assets   
Cash and cash equivalents 6,474,321 9,115,046 
Receivables  2,691,045 3,876,589 
Investments 17,884,437 17,871,628 
 27,049,803 30,863,263 

 
 
 2022 2021 
 $ $ 
Financial liabilities    
Funding in advance 1,840,094 2,099,190 
Payables  3,167,333 4,118,736 
Interest bearing liabilities  825,822 614,148 
 5,833,249 6,832,074 

 
 
 
Risks, exposures and responses  
 
The main risks the Association is exposed to through its financial instruments are market risk relating 
to interest rate risk, credit risk and liquidity risk. The Association is not exposed to foreign exchange 
risk.  
 

(a) Market risk 
 
The Association is exposed to market risk through its use of financial instruments and specifically to 
interest rate risk, which result from both its operating and investing activities.   
 
(i) Price risk 
 
Exposure  
The Association’s exposure to price risk arises from equity securities held within its investment 
portfolio and classified in the balance sheet at fair value through profit or loss (note 3(d)).  
 
To manage its price risk, the Association diversifies its portfolio in accordance with limits set by the 
Board.  
 
All of the Association’s equity investments are publicly traded and are included either in the ASX200 
or are international funds investing in international companies.  
 
Sensitivity  
The table below summarises the impact of a movement in equity securities and managed investment 
funds. This sensitivity analysis has been performed to assess the direct risk of holding equity 
securities and managed investment funds and with all other variables held constant. It is assumed 
that the relevant change occurs at the balance date.  
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Financial risk management (continued) 
 
Index  Impact on surplus Impact on equity 
 2022 2021 2022 2021 
 $ $ $ $ 
ASX 200 increase 15%  
(2021:15%) 

1,034,407 1,105,544 1,034,407 1,105,544 

International equities increase 15% 
(2021: 15%) 

492,710 349,833 492,710 349,833 

ASX 200 decrease 15% 
(2021:15%) 

(1,034,407) (1,105,544) (1,034,407) (1,105,544) 

International equities decrease 15% 
(2021: 15%) 

(492,710) (349,833) (492,710) (349,833) 

                                                    
  
(ii) Interest rate risk  
 
The Association’s exposure to interest rate risk relates primarily to cash equivalents as disclosed in 
note 3(a). This balance includes fixed interest instruments that are not exposed to interest rate 
movements as at 30 June 2022.  
 
A sensitivity analysis has not been shown as the impact on cash and cash equivalents subject to 
interest rate risk exposure are immaterial.  
 
The Association’s financial liabilities that are interest bearing are fixed interest leases and a fixed 
interest rate loan balance from the City of Swan which is repayable by 2024. As these liabilities are 
not subject to interest rate risk exposures, a sensitivity analysis is not required.  
 

(b) Credit risk 
 
Credit risk is the risk that a contracting entity will not complete its obligations under a financial 
instrument and causes the Association to make a financial loss. Credit risk arises from cash and cash 
equivalents, deposits with banks and financial institutions and transactions with customers, including 
outstanding receivables and committed transactions. The Association has exposure to credit risk on 
all financial assets included in the balance sheet. The following measures assist in mitigating risks:  
 

• There are policies as to the level of investment in any particular financial instrument and 
financial institution and where applicable, independent financial advice is sought;  

• Exposure is managed to individual entities the Association transacts with, through contracts 
entered with only reputable customer and suppliers.  

 
Trade receivables consist of customers comprising government departments, business and individual 
consumers.  
 
The Association does not have any significant risk exposure to a single customer or group of 
customers. Ongoing review of the ageing debtors is performed and where appropriate, a credit loss 
allowance of trade receivable is raised.  
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Financial risk management (continued) 
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Financial risk management (continued) 
 
 2022 2021 
 $ $ 
Trade receivables with counterparties without external credit rating 5,202,166 5,163,866 
Cash at bank and short-term bank deposits (AA- credit rating, S&P)  6,474,321 9,115,046 
Debt investment (B credit rating for long term debt investment via a 
B Corp certified organisation) 

234,274 148,838 

 11,910,761 14,427,750 
 
Impairment of financial assets  
 
The Association has considered the likelihood of recovering outstanding trade receivables and has 
recognised any impairments based on the expected default rates disclosed in the table below:  
      
As at 30 June 2022 Expected default 

rate  
Gross carrying 

amount $  
Total 

$  
Current  0.00% 1,776,586 - 
30+ days past due  0.02% 255,781 53 
60+ days past due  9.11% 31,795 2,896 
90+ days past due  6.68% 186,816 12,473 
More than 120 days past due 13.30% 470,267 62,536 
Total   2,721,245 77,958 

 
 
As at 30 June 2021 Expected default 

rate  
Gross carrying 

amount $  
Total 

$  
Current  0.00% 2,049,194 27 
30+ days past due  0.02% 401,796 85 
60+ days past due  (0.29%) (9,322) 27 
90+ days past due  0.95% 235,836 2,248 
More than 120 days past due 3.88% 1,255,945 48,681 
Total   3,933,449 51,068 

 
 
The Association reports the increase in credit loss allowance from day 1 of being entitled to the 
receivable, rather than waiting until receivable is overdue. The loss rates are reviewed and updated 
(currently on an annual basis) to reflect the Association’s expectations about future credit losses.  
 
Other funding arrangements, where claims are made once the services have been provided the 
expected default rate is 0.17% (2021: 0.01%). The provision for bad debts recognised for this category 
is $34,213 for the year ending 30 June 2022 (2021: $1,752). The above provision has been based on 
historical claims to date and excludes any exceptional cases, where there have been delays in 
receiving funding. In total the bad debt provision for the year ending 30 June 2022 is $77,958 
 (2021: $52,819).  
 

(c) Liquidity Risk  
 
Liquidity risk includes the following risks that arise as a result of the Association’s operational liquidity 
requirements:  
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Financial risk management (continued) 
 

• insufficient funds to settle a transaction on the due date;  
• financial assets will be forced to sell at a value which is less than what they are worth; and 
• inability to settle or recover a financial asset at all.  

 
To help reduce these risks the Association:  
 

• has a liquidity policy which targets a minimum and average level of cash and cash equivalents 
to be maintained;  

• has readily accessible standby facilities and other funding arrangements in place; and  
• generally, uses instruments that are tradable in highly liquid markets.  

 
The Association’s borrowings are made up of an interest-bearing loan from City of Swan. As at  
30 June 2022 44.23% of the debt will mature in less than one year (2021: 32.75%).  
 
Maturities of financial liabilities  
 
The tables below analyse the entity’s financial liabilities into relevant maturity groupings based on the 
remaining period at the reporting date to the contractual maturity date. The amounts presented 
represent the future undiscounted principal and interest cash flows.  
 
The maturity analysis assumes a worst-case scenario, although the Board believes that the 
occurrence of this is extremely remote. As at balance date, the Association has sufficient current 
financial assets to allow it to meet its liabilities when they become due.  
 
 Within 1 

year  
Between 1 

and 5 
years  

Over 5 
years  

Total  Carrying 
amount 

As at 30 June 2022 $ $ $ $ $ 
Payables 3,057,406 - - 3,057,406 3,167,333 
Interest bearing liabilities  84,713 127,070 - 211,783 191,548 
Lease liabilities  348,420 285,854 - 634,275 634,274 
Non-interest-bearing liabilities  - - - - - 
 3,490,540 412,924 - 3,903,464 3,993,155 

 
 
 Within 1 

year  
Between 1 

and 5 
years  

Over 5 
years  

Total  Carrying 
amount 

As at 30 June 2021 $ $ $ $ $ 
Payables 4,095,288 - - 4,095,288 4,118,736 
Interest bearing liabilities  84,713 211,783 - 296,496 258,647 
Lease liabilities  164,503 190,997 - 355,500 355,500 
Non-interest-bearing liabilities  - - - - - 
 4,344,504 402,780 - 4,747,284 4,732,883 

 
Amounts represent the future undiscounted principal and interest cash flows.   
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Financial risk management (continued) 
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8 Commitments  
 

(a) Non-cancellable operating leases  
 
 All leased vehicles are on an operating basis. The Association has recognised right of use assets for 
these leases, except for short term and low value leases, see note 13 for further information.  
 
 
9  Events occurring after the reporting period  
 
The COVID-19 outbreak was declared as a pandemic by the World Health Organisation in March 
2020. The outbreak and the response of Governments in dealing with the pandemic has interfered 
with general activity levels within the community and the economy. Following the COVID-19 outbreak, 
the Association has continued its business operations. The situation is unprecedented, and 
management continues to consider the potential implications of COVID-19 as the situation evolves, 
which may include disruptions to the supply chain, availability of employees and changes in customer 
demand. However, as at the date these financial statements were authorised, the Association was 
not aware of any material adverse effects on the financial statements or future results as a result of 
COVID-19.  
 
Except as above, no other matter or circumstance has arisen since 30 June 2022 that has significantly 
affected the Association’s operations, results or state of affairs, or may do so in future years.  
 
 
10  Key management personnel disclosures  
 
Key management personnel (KMP) are defined as those persons having the authority and 
responsibility for planning, directing and controlling the activities of Rise Network Inc. either directly 
or indirectly.  
 
All non-executive directors (as shown in the Board section of the Annual Report) perform their duties 
in a voluntary capacity and as such they did not receive any remuneration from Rise other than the 
reimbursement of expenses incurred in direct correlation to their respective role at Rise. For the year 
ended 30 June 2022 they were reimbursed $3,000 of expenses (2021: $3,000).  
 
Rise’s other key management personnel comprise the executive officers and directors as shown in 
the Leadership Team section of the Annual Report. Other key management personnel compensation 
comprises:  
 

Year ended Short-term 
employee 
benefits 

 
$ 

Post-
employment 
employee 
benefits 

$ 

Termination 
benefits 

 
 

$ 

Total 
 
 
 
$ 

30 June 2022 1,225,932 126,432 50 1,352,414 

30 June 2021 1,259,655 124,050 13,242 1,396,947 
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11  Related party transactions  
 
The following transactions occurred with related parties:  
  
 2022 2021 
 $ $ 
Payment of rent for use of accommodation 26,000 500 
Reimbursement for use of utilities at rented accommodation 2,257 - 
   

 
 
All transactions with Key Management Personnel were conducted on an arm’s length basis in the 
ordinary course of business and under normal terms and conditions for customers and employees. 
There were no outstanding balances at the end of the reporting periods. 
 
 
12  Remuneration of auditors  
 
During the year the following fees were paid or payable for services provided by the auditor of the 
parent entity, its related practices and non-related audit firms:  
 
PwC Auditors  
 

(i) Audit and other assurance services  
 
 2022 2021 
 $ $ 
Audit and review of financial statements 61,758 56,916 
Total remuneration for audit and other assurance services 61,758 56,916 
   

 
(ii) Other services  

 
 2022 2021 
 $ $ 
Other services  3,570 - 
Total remuneration for other services  3,570 - 
   
Total remuneration of PwC Auditors  65,328 56,916 
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13  Summary of significant accounting policies  
 
The financial report of Rise Network for the year ended 30 June 2022 was authorised for issue on  
18 October 2022.  
 
The financial report has been prepared on an accrual basis and is based on historical costs and does 
not take into account changing money values or, except where stated, current valuations of non-
current assets. Cost is based on fair values of the consideration given in exchange for assets.  
 
Statement of Compliance 
 
The financial report complies with Australian Accounting Standards, which include Australian 
equivalents to International Financial Reporting Standards (‘AIFRS’). A statement of compliance with 
International Financial Reporting Standards cannot be made due to the Association applying the not-
for-profit sector specific requirements contained in AIFRS.  
 
The following is a summary of the material policies adopted by the Association in the preparation of 
the financial report. The accounting policies have been consistently applied, unless otherwise stated.  
 

(a) Basis of preparation 
 
These general-purpose financial statements have been prepared in accordance with the Australian 
Accounting Standards and interpretations issued by the Australian Accounting Standards Board and 
the ACNC Act 2012. Rise Network Inc is a not-for-profit entity for the purpose of preparing financial 
statements.  
 
(i) New and amended standards adopted by the association 
There are no standards that are not yet effective and that would be expected to have a material impact 
on the entity in the current or future reporting periods and on foreseeable future transactions.  
 
(ii) Early adoption of standards  
The Association has not elected to apply any pronouncements before their operative date in the 
annual reporting period beginning 1 July 2021.  
 
(iii) Historical cost convention  
These financial statements have been prepared under the historical cost convention, except for the 
following:  
 

• Financial assets at fair value through profit or loss – measured at fair value  
• Assets held for sale – measured at fair value less cost of disposal  

 
(iv) Critical accounting estimates 
The preparation of financial statements requires the use of certain critical accounting estimates. It 
also requires management to exercise its judgement in the process of applying the Association’s 
accounting policies.  
 

(b) Cash and cash equivalents  
 
For the purpose of presentation in the statement of cash flows, cash and cash equivalents includes 
cash on hand and at call deposits with banks and financial institutions, net of bank overdrafts.  
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Summary of significant accounting policies (continued) 
 

(c) Trade receivables  
 
Trade receivables are recognised initially at fair value and subsequently measured at amortised cost 
using the effective interest method, less loss allowance.  
 
Trade receivables are amounts due from customers for goods sold or services performed in the 
ordinary course of business. They are generally due for settlement within 30 days and therefore are 
all classified as current. Trade receivables are recognised initially at the amount of consideration that 
is unconditional unless they contain significant financing components, when they are recognised at 
fair value. The Association holds trade receivables with the objective to collect the contractual cash 
flows and therefore measures them subsequently at amortised cost using the effective interest 
method.  
 
The Association applies AASB 9 simplified approach to measuring expected credit losses which uses 
a lifetime expected loss allowance for all trade receivables.  
 

(d) Financial assets  
 
(i) Classification  
 
The Association classifies its financial assets in the following measurement categories:  
 

• Those to be measured subsequently at fair value (either through other comprehensive income 
(FVOCI) or through profit or loss (FVPL)), and  

 
• Those to be measured at amortised cost.  

 
The classification depends on the entity’s business model for managing the financial assets and the 
contractual terms of the cash flows.  
 
For assets measured at fair value, gains and losses will either be recorded in profit or loss or other 
comprehensive income (OCI). The Association does not hold investments in equity instruments that 
are not held for trading, and the Association has not made an irrevocable election at the time of initial 
recognition to account for the equity investment at fair value through other comprehensive income 
(FVOCI).  
 
The Association reclassifies debt investments when and only when its business model for managing 
those assets changes.  
 
The Association has classified its receivables as measured at amortised cost as both of the following 
conditions are met:  
 

• It is held within a business model whose objective is to hold assets to collect contractual cash 
flows; and  

• Its contractual terms give rise on specified dates to cash flows that are solely payments of 
principal and interest on the principal amount outstanding.  

 
The Association’s equity and fixed interest securities are classified as measured subsequently at fair 
value through profit or loss.  
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Summary of significant accounting policies (continued) 
 

(c) Trade receivables  
 
Trade receivables are recognised initially at fair value and subsequently measured at amortised cost 
using the effective interest method, less loss allowance.  
 
Trade receivables are amounts due from customers for goods sold or services performed in the 
ordinary course of business. They are generally due for settlement within 30 days and therefore are 
all classified as current. Trade receivables are recognised initially at the amount of consideration that 
is unconditional unless they contain significant financing components, when they are recognised at 
fair value. The Association holds trade receivables with the objective to collect the contractual cash 
flows and therefore measures them subsequently at amortised cost using the effective interest 
method.  
 
The Association applies AASB 9 simplified approach to measuring expected credit losses which uses 
a lifetime expected loss allowance for all trade receivables.  
 

(d) Financial assets  
 
(i) Classification  
 
The Association classifies its financial assets in the following measurement categories:  
 

• Those to be measured subsequently at fair value (either through other comprehensive income 
(FVOCI) or through profit or loss (FVPL)), and  

 
• Those to be measured at amortised cost.  

 
The classification depends on the entity’s business model for managing the financial assets and the 
contractual terms of the cash flows.  
 
For assets measured at fair value, gains and losses will either be recorded in profit or loss or other 
comprehensive income (OCI). The Association does not hold investments in equity instruments that 
are not held for trading, and the Association has not made an irrevocable election at the time of initial 
recognition to account for the equity investment at fair value through other comprehensive income 
(FVOCI).  
 
The Association reclassifies debt investments when and only when its business model for managing 
those assets changes.  
 
The Association has classified its receivables as measured at amortised cost as both of the following 
conditions are met:  
 

• It is held within a business model whose objective is to hold assets to collect contractual cash 
flows; and  

• Its contractual terms give rise on specified dates to cash flows that are solely payments of 
principal and interest on the principal amount outstanding.  

 
The Association’s equity and fixed interest securities are classified as measured subsequently at fair 
value through profit or loss.  
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Summary of significant accounting policies (continued) 
 
(ii) Recognition and derecognition  
 
Regular way purchases and sales of financial assets are recognised on trade-date, the date on which 
the Association commits to purchase or sell the asset. Financial assets are derecognised when the 
rights to receive cash flows from the financial assets have expired or have been transferred and the 
Association has transferred substantially all the risks and rewards of ownership.  
 
(iii) Measurement  
 
At initial recognition, the Association measures a financial asset at its fair value. Transaction costs of 
financial assets carried at FVPL are expensed in profit or loss.  
 
Debt instruments  
 
Subsequent measurement of debt instruments depends on the Association’s business model for 
managing the asset and cash flow characteristics of the asset. There are two measurement categories 
into which the Association classifies its debt instruments:  
 

• Amortised cost: Assets that are held for collection of contractual cash flows where those cash 
flows represent solely payments of principal and interest are measured at amortised cost. 
Interest income from these financial assets is included in finance income using effective 
interest rate method. Any gain or loss arising on derecognition is recognised directly in profit 
or loss and presented in other gains/(losses) together with foreign exchange gains and losses. 
Impairment losses are presented as separate line item in the income statement.  

 
• FVPL: Assets that do not meet the criteria for amortised cost are measured at FVPL. A gain 

or loss on a debt investment that is subsequently measured at FVPL is recognised in profit or 
loss and presented net within other gains/(losses) in the period in which it arises.  

 
Equity instruments  
         
The Association subsequently measures all equity investments at fair value. Where the Association’s 
management has elected to present fair value gains and losses on equity investments in OCI, there 
is no subsequent reclassification of fair value gains and losses to profit or loss following the 
derecognition of the investment. Dividends from such investments continue to be recognised in profit 
or loss as other income when the group’s right to receive payments is established.  
 
Changes in the fair value of financial assets at FVPL are recognised in other gains/(losses) in the 
statement of profit or loss as applicable. Impairment losses (and reversal of impairment losses) on 
equity investments measured at FVOCI are not reported separately from other changes in fair value.  
 
(i) Impairment  
 
The Association assesses on a forward-looking basis the expected credit loss associated with its debt 
instruments carried at amortised cost and FVOCI. The impairment methodology applied depends on 
whether there has been a significant increase in credit risk.  
 
For trade receivables, the Association applies the simplified approach permitted by AASB 9, which 
requires expected lifetime losses to be recognised from initial recognition of the receivables, see note 
7(b) for further details.  
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Summary of significant accounting policies (continued) 
 

(e)    Income tax  
 
The Association is exempt from income tax in accordance with Section 50-5 of the Income Tax 
Assessment Act 1997.  
 

(f) Leases  
 
 
Leases are recognised as a right of use asset and a corresponding liability on the date at which the 
leased asset is available for use by the Association.  
 
Contracts may obtain both lease and non-lease components. The Association allocates the 
consideration in the contract to the lease and non-lease components based on their relative stand-
alone prices. However, for leases of real estate for which the Association is a lessee, it has elected 
not to separate lease and non-lease components and instead accounts for these as a single lease 
component.  
 
Lease terms are negotiated on an individual basis and contain a wide range of different terms and 
conditions. The lease agreements do not impose any covenants other than the security interests in 
the leased assets that are held by the lessor. Leased assets may not be used as security for borrowing 
purposes.  
 
Assets and liabilities arising from a lease are initially measured on a present value basis. Lease 
liabilities include the net present value of the following lease payments:  
 

• Fixed payments (including in-substance fixed payments), less any lease incentives receivable 
 

• Variable lease payment that are based on an index or a rate, initially measured using the index 
or rate as at the commencement date 

 
• Amounts expected to be payable by the Association under the residual value guarantees 

 
• Payments of penalties for terminating the lease, if the lease term reflects the Association 

exercising that option.  
 
Lease payments to be made under reasonably certain extension options are also included in the 
measurement of the liability.  
 
The lease payments are discounted using the interest rate implicit in the lease. If that rate cannot be 
readily determined, which is generally the case for leases in the Association, the lessee’s incremental 
borrowing rate is used, being the rate that the individual lessee would have to pay to borrow funds 
necessary to obtain an asset of similar value to the right of use asset in a similar economic 
environment with similar terms, security and conditions.  
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Summary of significant accounting policies (continued) 
 

(e)    Income tax  
 
The Association is exempt from income tax in accordance with Section 50-5 of the Income Tax 
Assessment Act 1997.  
 

(f) Leases  
 
 
Leases are recognised as a right of use asset and a corresponding liability on the date at which the 
leased asset is available for use by the Association.  
 
Contracts may obtain both lease and non-lease components. The Association allocates the 
consideration in the contract to the lease and non-lease components based on their relative stand-
alone prices. However, for leases of real estate for which the Association is a lessee, it has elected 
not to separate lease and non-lease components and instead accounts for these as a single lease 
component.  
 
Lease terms are negotiated on an individual basis and contain a wide range of different terms and 
conditions. The lease agreements do not impose any covenants other than the security interests in 
the leased assets that are held by the lessor. Leased assets may not be used as security for borrowing 
purposes.  
 
Assets and liabilities arising from a lease are initially measured on a present value basis. Lease 
liabilities include the net present value of the following lease payments:  
 

• Fixed payments (including in-substance fixed payments), less any lease incentives receivable 
 

• Variable lease payment that are based on an index or a rate, initially measured using the index 
or rate as at the commencement date 

 
• Amounts expected to be payable by the Association under the residual value guarantees 

 
• Payments of penalties for terminating the lease, if the lease term reflects the Association 

exercising that option.  
 
Lease payments to be made under reasonably certain extension options are also included in the 
measurement of the liability.  
 
The lease payments are discounted using the interest rate implicit in the lease. If that rate cannot be 
readily determined, which is generally the case for leases in the Association, the lessee’s incremental 
borrowing rate is used, being the rate that the individual lessee would have to pay to borrow funds 
necessary to obtain an asset of similar value to the right of use asset in a similar economic 
environment with similar terms, security and conditions.  
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Summary of significant accounting policies (continued) 
 
To determine the incremental borrowing rate, the Association:  
 

• Where possible, uses recent third-party financing received by the individual lessee as a 
starting point, adjusted to reflect changes in financing conditions since third party financing 
was received  

 
The Association is exposed to potential future increases in variable lease payments based on an 
index or rate which are not included in the lease liability until they take effect. When adjustments to 
lease payments based on an index or rate take effect, the lease liability is reassessed and adjusted 
against the right of use asset.  
 
Lease payments are allocated between principal and finance cost. The finance cost is charged to 
profit or loss over the lease period so as to produce a constant periodic rate of interest on the 
remaining balance of the liability for each year:  
 
Right of use assets are measured at cost comprising the following:  
 

• The amount of initial measurement of lease liability 
 

• Any lease payments made at or before the commencement date less any lease incentives 
received  

 
• Any initial direct costs, and  

 
• Restoration costs  

 
Right of use assets are generally depreciated over the shorter of the asset’s useful life and the lease 
term on a straight-line basis. If the Association is reasonably certain to exercise a purchase option, 
the right of use asset is depreciated over the underlying asset’s useful life.  
 
Payments associated with short term leases of equipment and vehicles and all leases of low value 
assets are recognised on a straight-line basis as an expense in profit or loss. Short term leases are 
leases with a lease term of 12 months or less. Low value assets comprise some IT equipment and 
small items of office furniture.  
 
Extension and termination options  
Extension and termination options are included in a number of property and equipment leases across 
the Association. The majority of extension and termination options held are exercisable only by the 
Association and not by the respective lessor.  
 
Residual value guarantees  
To optimise lease costs during the contract period, the Association sometimes provides residual value 
guarantees in relation to vehicle leases.          
 

(g) Property, plant and equipment  
 
Land and buildings are shown at cost less subsequent depreciation for buildings. All other property, 
plant and equipment is stated at historical cost less accumulated depreciation and any accumulated 
impairment losses. Historical cost includes expenditure that is directly attributable to the acquisition 
of the items.  
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Summary of significant accounting policies (continued) 
 
Subsequent costs are included in the asset’s carrying amount or recognised as a separate asset, as 
appropriate, only when it is probable that future economic benefits associated with the item will flow 
to the Association and the cost of the item can be measured reliably. The carrying amount of any 
component accounted for as a separate asset is derecognised when replaced. All other repairs and 
maintenance are charged to profit or loss during the reporting year in which they are incurred.  
 
Items of property, plant and equipment (other than land) are depreciated over their useful lives on 
straight line basis.  
 
The depreciation methods and periods used by the group are disclosed in note 4(c).  
 
The assets’ residual values and useful lives are reviewed, and adjusted if appropriate, at the end of 
each reporting year.  
 
An asset’s carrying amount is written down immediately to its recoverable amount if the asset’s 
carrying amount is greater than its estimated recoverable amount.  
 
Gains and losses on disposals are determined by comparing proceeds with carrying amount. These 
are included in profit or loss.  
 

(h) Intangible assets  
 
(i) Software 
 
Costs associated with maintaining software programmes are recognised as an expense as incurred. 
Development costs that are directly attributable to the design and testing of identifiable and unique 
software products controlled by the Association are recognised as intangible assets where the 
following criteria are met:  
 

• It is technically feasible to complete the software so that it will be available for use 
 
• Management intends to complete the software and use or sell it  

 
• There is an ability to use or sell software  

 
• It can be demonstrated how the software will generate probable future economic benefits  

 
• Adequate technical, financial and other resources to complete the development and to use 

or sell the software are available, and  
 

• The expenditure attributable to the software during its development can be reliably 
measured.  

 
Directly attributable costs that are capitalised as part of the software may include employee costs and 
an appropriate portion of relevant overheads.  
 
Capitalised development costs are recorded as intangible assets and amortised from the point at 
which the asset is ready for use.  
 
The Association amortises identifiable intangible assets (IT development and software) with a limited 
useful life using the straight-line method over 3 to 5-year periods. 
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Summary of significant accounting policies (continued) 
 
Subsequent costs are included in the asset’s carrying amount or recognised as a separate asset, as 
appropriate, only when it is probable that future economic benefits associated with the item will flow 
to the Association and the cost of the item can be measured reliably. The carrying amount of any 
component accounted for as a separate asset is derecognised when replaced. All other repairs and 
maintenance are charged to profit or loss during the reporting year in which they are incurred.  
 
Items of property, plant and equipment (other than land) are depreciated over their useful lives on 
straight line basis.  
 
The depreciation methods and periods used by the group are disclosed in note 4(c).  
 
The assets’ residual values and useful lives are reviewed, and adjusted if appropriate, at the end of 
each reporting year.  
 
An asset’s carrying amount is written down immediately to its recoverable amount if the asset’s 
carrying amount is greater than its estimated recoverable amount.  
 
Gains and losses on disposals are determined by comparing proceeds with carrying amount. These 
are included in profit or loss.  
 

(h) Intangible assets  
 
(i) Software 
 
Costs associated with maintaining software programmes are recognised as an expense as incurred. 
Development costs that are directly attributable to the design and testing of identifiable and unique 
software products controlled by the Association are recognised as intangible assets where the 
following criteria are met:  
 

• It is technically feasible to complete the software so that it will be available for use 
 
• Management intends to complete the software and use or sell it  

 
• There is an ability to use or sell software  

 
• It can be demonstrated how the software will generate probable future economic benefits  

 
• Adequate technical, financial and other resources to complete the development and to use 

or sell the software are available, and  
 

• The expenditure attributable to the software during its development can be reliably 
measured.  

 
Directly attributable costs that are capitalised as part of the software may include employee costs and 
an appropriate portion of relevant overheads.  
 
Capitalised development costs are recorded as intangible assets and amortised from the point at 
which the asset is ready for use.  
 
The Association amortises identifiable intangible assets (IT development and software) with a limited 
useful life using the straight-line method over 3 to 5-year periods. 
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Summary of significant accounting policies (continued) 
 
Determination whether configuration and customisation services are distinct from the SaaS 
access  
 
Costs incurred to configure or customise the cloud provider's application software are recognised as 
operating expenses when the services are received. In a contract where the cloud provider provides 
both the SaaS configuration and customisation, and the SaaS access over the contract term, 
judgement has been applied to determine whether these services are distinct from each other or not,  
and therefore, whether the configuration and customisation costs incurred are expensed as the 
software is configured or customised or over the SaaS contract term. Specifically, where the 
configuration and customisation activities significantly modify or customise the cloud software, these 
activities will not be distinct from the access to the cloud software over the contract term. Judgement 
has been applied in determining whether the degree of customisation and modification of the cloud-
based software that would be deemed significant.  
 
Where the Association identified that customisation and configuration activities undertaken in 
implementing SaaS arrangements which are considered not to be distinct from the access to the SaaS 
access over the contract term, these are recognised as prepayments. 
 
(ii) Research and development 

 
Research expenditure and development expenditure that do not meet the criteria in (i) above are 
recognised as an expense as incurred. Development costs previously recognised as an expense are 
not recognised as an asset in a subsequent year.  
 

(i) Trade and other payables  
 
These amounts represent liabilities for goods and services provided to the Association prior to the 
end of the financial year which are unpaid. The amounts are unsecured and are usually paid within 
30 days of recognition. Trade and other payables are presented as current liabilities unless payment 
is not due within 12 months from the reporting date. They are recognised initially at their fair value 
and subsequently measured at amortised cost using the effective interest method.  
 
The carrying amount of payables is considered a reasonable reflection of fair value.  
 

(j) Funding in advance  
 

The liability for funding in advance is the unutilised amounts of funding received on the condition that 
specified services are delivered or conditions fulfilled. The services are usually provided, or the 
conditions usually fulfilled within 12 months of receipt of the grant. Where the amount received is in 
respect of services to be provided over a period that exceeds 12 months after the reporting date or 
the conditions will only be satisfied more than 12 months after the reporting date, the liability is 
discounted and presented as non-current. In instances where specified services or conditions are not 
fulfilled but the funding body has indicated no recoupment of funds will occur, the remaining balance 
is recognised as income when the rights to retain the balance have transferred to Rise Network Inc. 
Funding in advance balances aged over 2 years are recognised in income.  
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Summary of significant accounting policies (continued) 
 

(k) Borrowings  
 

Borrowings are initially recognised at fair value, net of transaction costs incurred. Borrowings are 
subsequently measured at amortised cost. Any difference between the proceeds (net of transaction 
costs) and the redemption amount is recognised in profit or loss over the year of the borrowing using 
effective interest method. Fees paid on the establishment of loan facilities are recognised as 
transaction costs of the loan to the extent that it is probable that some or all the facility will be drawn 
down. In this case, the fee is deferred until the draw down occurs. To the extent there is no evidence 
that it is probable that some or all the facility will be drawn down, the fee is capitalised as a prepayment 
for liquidity services and amortised over the year of the facility to which it relates.  
 

(l) Borrowing costs 
 

Borrowing costs are recognised as expense when incurred.  
 

(m)  Employee benefits  
 

Provision is made for the Association’s liability for employee benefits arising from services rendered 
by employees to balance date. Employee benefits are expected to be settled within one year have  
been measured at the amounts expected to be paid. Employee benefits payable later than one year 
have been measured at present value of the estimated future cash outflows to be made for those 
benefits.  
 
Other long term employee benefit obligations  
 
The liability for long service leave and annual leave which is not expected to be settled within 12 
months after the end of the period in which the employees render the related service is recognised in 
the provision for employee benefits and measured as the present value of expected future payments 
to be made in respect of services provided by employees up to the end of the reporting period using 
the projected unit credit method. Consideration is given to expected future wage and salary levels, 
experience of employee departures and periods of service. Expected future payments are discounted 
using market yields at the end of the reporting period on national government bonds with terms to 
maturity and currency that match, as closely as possible, the estimated future cash outflows.  
 

(n) Goods and Services Tax (GST)  
 

Revenues, expenses and assets are recognised net of the amount of associated GST, unless the 
GST incurred is not recoverable from the Australian Taxation Office. In this circumstance the GST is 
recognised as part of the cost of acquisition of the asset or as part of the expense.  
 
Receivables and payables are stated inclusive of the amount of GST receivable or payable. The net 
amount of GST recoverable from, or payable to, the taxation authority is included with other 
receivables or payables in the balance sheet.  
 
Cash flows are presented on a gross basis. The GST components of cash flows arising from investing 
or financing activities which are recoverable from, or payable to the taxation authority, are presented 
as operating cash flows.  
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Summary of significant accounting policies (continued) 
 

(k) Borrowings  
 

Borrowings are initially recognised at fair value, net of transaction costs incurred. Borrowings are 
subsequently measured at amortised cost. Any difference between the proceeds (net of transaction 
costs) and the redemption amount is recognised in profit or loss over the year of the borrowing using 
effective interest method. Fees paid on the establishment of loan facilities are recognised as 
transaction costs of the loan to the extent that it is probable that some or all the facility will be drawn 
down. In this case, the fee is deferred until the draw down occurs. To the extent there is no evidence 
that it is probable that some or all the facility will be drawn down, the fee is capitalised as a prepayment 
for liquidity services and amortised over the year of the facility to which it relates.  
 

(l) Borrowing costs 
 

Borrowing costs are recognised as expense when incurred.  
 

(m)  Employee benefits  
 

Provision is made for the Association’s liability for employee benefits arising from services rendered 
by employees to balance date. Employee benefits are expected to be settled within one year have  
been measured at the amounts expected to be paid. Employee benefits payable later than one year 
have been measured at present value of the estimated future cash outflows to be made for those 
benefits.  
 
Other long term employee benefit obligations  
 
The liability for long service leave and annual leave which is not expected to be settled within 12 
months after the end of the period in which the employees render the related service is recognised in 
the provision for employee benefits and measured as the present value of expected future payments 
to be made in respect of services provided by employees up to the end of the reporting period using 
the projected unit credit method. Consideration is given to expected future wage and salary levels, 
experience of employee departures and periods of service. Expected future payments are discounted 
using market yields at the end of the reporting period on national government bonds with terms to 
maturity and currency that match, as closely as possible, the estimated future cash outflows.  
 

(n) Goods and Services Tax (GST)  
 

Revenues, expenses and assets are recognised net of the amount of associated GST, unless the 
GST incurred is not recoverable from the Australian Taxation Office. In this circumstance the GST is 
recognised as part of the cost of acquisition of the asset or as part of the expense.  
 
Receivables and payables are stated inclusive of the amount of GST receivable or payable. The net 
amount of GST recoverable from, or payable to, the taxation authority is included with other 
receivables or payables in the balance sheet.  
 
Cash flows are presented on a gross basis. The GST components of cash flows arising from investing 
or financing activities which are recoverable from, or payable to the taxation authority, are presented 
as operating cash flows.  
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Summary of significant accounting policies (continued) 
 

(o) Rounding of amounts  
 

The Association is of a kind referred to in the ASIC Legislative Instrument 2016/91, relating to the 
‘rounding off’ of amounts in the financial statements. Amounts in the financial statements have been 
rounded off in accordance with the instrument to the nearest dollar.  
 
 
 
 
  

79Rise Annual Report 2021/22



Together we can create communities that shine80



81Rise Annual Report 2021/22



Together we can create communities that shine82



83Rise Annual Report 2021/22



Together we can create communities that shine84



85Rise Annual Report 2021/22





The outstanding achievements of  
Employment Buddy participants 
were celebrated at the program’s 
first graduation ceremony. Myles 

Le Busque (centre) with Rise’s 
Director of Strategy and Growth, 

Shaun Mays and Essential 
Personnel CEO, Dawn McAleenan.
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